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U.S.C.  201  note;  5  CFR  735.104. 

Subpart  A — Regular  Employees 

General  Provisions 

§  0.735—1  Purpose. 

This  part  describes  the  standards  of 
conduct  required  of  all  employees  of  the 
Treasury  Department.  The  regulations 
in  this  part  implement  Civil  Service  Com¬ 
mission  regulations  (5  CFR  Part  735) 
issued  on  October  1,  1965,  in  accordance 
with  Executive  Order  11222.  The  stand¬ 
ards  of  conduct  in  this  part  are  not  to  be 
considered  all-inclusive  and  may  be 
supplemented  by  bureaus  to  meet  specific 
needs.  The  absence  of  a  specific  pub¬ 
lished  standard  of  conduct  covering  an 
act  tending  to  discredit  an  employee  or 
the  Department  does  not  mean  that  such 
an  act  is  condoned,  is  permissible  or 
would  not  call  for  and  result  in  corrective 
or  disciplinary  action. 

§  0.735-2  Scope. 

This  part  covers  three  general  types  of 
employment  situations  as  follows: 

(a)  Subpart  A  of  this  part  sets  the 
general  policy  and  defines  rules  of  con¬ 
duct  and  procedures  for  all  regular  em¬ 
ployees. 

(b)  Subpart  B  of  this  part  applies  to 
special  Government  employees,  primarily 
advisers  and  consultants. 

(c)  Subpart  C  of  this  part  sets  forth 
additional  rules  and  guide  lines  applica¬ 
ble  to  employees  stationed  in  foreign 
countries. 

§  0.735-3  Policy. 

(a)  Executive  Order  11222  of  May  8, 
1965,  18  U.S.C.  201  note,  states  the  basic 
philosophy  of  conduct  for  those  who 
carry  out  the  public  business: 
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Where  government  is  based  on  the  consent 
of  the  governed,  every  citizen  is  entitled  to 
have  complete  confidence  in  the  integrity 
of  his  government.  Each  individual  officer, 
employee,  or  adviser  of  government  must 
help  to  earn  and  must  honor  that  trust  by 
his  own  Integrity  and  conduct  In  all  official 
actions. 

(b)  Personnel  of  the  Treasury  Depart¬ 
ment  are  expected  to  adhere  to  the 
above  stated  principles  and  to  stand¬ 
ards  of  behavior  that  will  reflect 
credit  on  the  Government.  The  Depart¬ 
ment’s  position  is  that  of  having  con¬ 
fidence  in  its  employees  and  of  taking  a 
positive  and  reasonable  approach  to  the 
matter  of  maintaining  the  high  stand¬ 
ards  of  conduct  necessary  in  the  trans¬ 
action  of  Treasury  activities.  Those  few 
employees  who  violate  the  laws  or  the 
rules  or  regulations  on  conduct  in  this 
part  will  be  disciplined  in  accordance 
with  the  gravity  of  the  offenses 
committed. 

(c)  Disciplinary  action  may  be  in  addi¬ 
tion  to  any  penalty  prescribed  by  law. 
If  disciplinary  or  other  remedial  action 
is  necessary,  it  will  be  taken  only  after 
consideration  of  the  explanation  of  the 
employee  and  will  be  effected  in  accord¬ 
ance  with  applicable  laws  and  regula¬ 
tions.  Remedial  action  may  include,  but 
is  not  limited  to: 

(1)  Changes  in  assigned  duties. 

(2)  Disqualification  for  a  particular 
assignment. 

(3)  Divestment  by  the  employee  of  his 
conflicting  interest. 

(4)  Disciplinary  action. 

§  0.735-4  Definitions. 

In  this  part: 

(a)  “Regular  employee”  or  “employee” 
means  an  officer  or  employee  of  the 
Treasury  Department,  but  does  not  in¬ 
clude  a  special  Government  employee. 

(b)  “Special  Government  employee” 
means  an  officer  or  employee  of  the 
Treasury  Department  who  is  retained, 
designated,  appointed,  or  employed  to 
perform,  with  or  without  compensation, 
for  not  to  exceed  130  days  during  any 
period  of  365  consecutive  days,  tempo¬ 
rary  duties  either  on  a  full-time  or  inter¬ 
mittent  basis. 

(c)  “Person”  means  an  individual,  a 
corporation,  a  company,  an  association, 
a  firm,  a  partnership,  a  society,  a  joint 
stock  company,  or  any  other  organiza¬ 
tion  or  institution. 

Conflicts  of  Interest 
§  0.735—20  Ccncral. 

The  elimination  of  conflicts  of  inter¬ 
est  in  the  Federal  service  is  one  of  the 
most  important  objectives  in  establish¬ 
ing  general  standards  of  conduct.  A 
conflict  of  interest  situation  may  be  de¬ 
fined  as  one  in  which  a  Federal  em¬ 
ployee’s  private  interest,  usually  of  an 
economic  nature,  conflicts  or  raises  a 
reasonable  question  of  conflict  with  his 
public  duties  and  responsibilities.  The 
potential  conflict  is  of  concern  whether 
it  is  real  or  only  apparent.  The  rules  of 
the  Treasury  Department  concerning 
conflicts  of  interest  appear  in  §§  0.735- 
33,  0.735-35,  0.735-36,  and  0.735-38. 


§  0.735—21  Summary  of  provisions  of 
criminal  code. 

The  following  is  a  brief  summary  of 
the  provisions  of  the  criminal  code,  18 
U.S.C.,  effective  January  21,  1963,  which 
define  the  conflicts  of  interest  which  are 
subject  to  fine  and  imprisonment.  These 
provisions  have  been  interpreted  by  the 
Attorney  General  in  a  memorandum  dis¬ 
tributed  to  Heads  of  Departments  and 
Agencies,  dated  January  28,  1963,  28  F.R. 
985  and  published  in  a  note  following  18 
U.S.C.  201.  It  should  be  noted  that  lesser 
prohibitions  apply  to  special  Govern¬ 
ment  employees  than  to  regular  em¬ 
ployees  as  indicated  in  Subpart  B  of  this 
part. 

(a)  Section  203.  Section  203  prohibits 
an  employee  from  receiving,  agreeing  to 
receive  or  asking  for,  directly  or  indi¬ 
rectly,  any  compensation  for  services, 
otherwise  than  as  provided  by  law, 
rendered  by  himself  or  another  in  rela¬ 
tion  to  any  matter  in  which  the  United 
States  is  a  party  or  has  a  substantial 
interest  before  any  Department  or 
agency. 

(b)  Section  205.  Section  205  prohib¬ 
its  an  employee  from  (1)  acting  as  an 
agent  or  attorney  in  prosecuting  any 
claim  against  the  United  States  or  re¬ 
ceiving  any  share  of  interest  in  such 
claim  for  assistance  in  its  prosecution,  or 
(2)  acting  as  agent  or  attorney  for  any¬ 
one  before  any  Department  or  agency  in 
connection  with  any  particular  matter 
in  which  the  United  States  is  a  party  or 
has  a  direct  and  substantial  interest. 
This  section  does  not  prohibit  a  regular 
Government  employee  from  acting  with 
official  approval  and  with  or  without 
compensation  as  agent  or  attorney  for 
his  parents,  spouse,  child  or  any  person 
for  whom,  or  for  any  estate  for  which 
he  is  serving  as  guardian  or  other  fidu¬ 
ciary,  with  certain  exceptions  set  forth 
in  that  section.  The  provisions  of  this 
section  and  section  203  do  not  prevent  an 
employee,  if  not  inconsistent  with  the 
faithful  performance  of  his  duties,  from 
acting  without  compensation  as  agent  or 
attorney  for  any  person  who  is  the  sub¬ 
ject  of  disciplinary,  loyalty  or  other  per¬ 
sonnel  administration  matter  in  connec¬ 
tion  with  such  matter. 

(c)  Section  207(a).  Section  207(a) 
prohibits  a  former  employee  at  any  time 
after  his  employment  has  ceased,  from 

•  knowingly  acting  as  agent  or  attorney  for 
anyone  other  than  the  United  States  in 
connection  with  any  particular  matter 
involving  a  specific  party  or  parties  in 
which  the  United  States  has  a  direct  and 
substantial  interest  and  in  which  he 
participated  personally  and  substantially 
as  an  employee. 

(d)  Section  207(b).  Section  207(b) 
prohibits  any  such  former  Government 
employee  within  one  year  after  his  em¬ 
ployment  from  appearing  personally  be¬ 
fore  any  court  or  Department  or  agency 
as  agent  or  attorney  for  anyone  other 
than  the  United  States  in  connection 
with  any  particular  matter  involving  a 
specific  party  or  parties  in  which  the 
United  States  is  a  party  or  directly  and 
substantially  interested  and  which  was 
under  his  official  responsibility  within  1 
year  prior  to  the  termination  of  such 
responsibility. 


(e)  Section  208.  Section  208  prohib¬ 
its  any  employee  from  participating  per¬ 
sonally  and  substantially  as  a  Govern¬ 
ment  employee  in  any  particular  matter 
in  which  to  his  knowledge  he,  his  spouse, 
minor  child,  partner,  or  organization  in 
which  he  is  an  employee  or  prospective 
employee,  has  a  financial  interest.  An 
employee  may  be  exonerated  from  the 
provisions  of  this  section  if  he  makes  full 
disclosure  of  the  financial  interest  to  the 
official  responsible  for  his  appointment 
and  receives  in  advance  a  written  deter¬ 
mination  by  that  official  that  the  inter¬ 
est  is  not  so  substantial  as  to  be  likely  to 
affect  the  integrity  of  his  service. 

(f)  Section  209.  Section  209  prohib¬ 
its  any  employee  from  receiving  any  sal¬ 
ary  or  any  contribution  to  or  supple¬ 
mentation  of  his  salary  as  compensation 
for  his  services  as  an  employee  from  any 
source  other  than  the  Government.  This 
section  does  not  apply  to  a  special  Gov¬ 
ernment  employee,  and  does  not  prevent 
participation  in  any  bona  fide  pension, 
retirement,  profit  sharing,  or  other  wel¬ 
fare  or  benefit  plan  maintained  by  a 
former  employer.  This  section  also  does 
not  prohibit  payment  or  acceptance  of 
certain  contributions,  awards  or  expenses 
in  connection  with  Government  employee 
training  programs  or  attendance  at 
meetings  authorized  under  5  U.S.C.  4101- 
4118. 

Rules  of  Conduct 
§  0.735—30  Proscribed  actions. 

An  employee  shall  avoid  any  action, 
whether  or  not  specifically  prohibited  by 
this  part,  which  might  result  in,  or  cre¬ 
ate  the  appearance  of: 

(a)  Using  public  office  for  private 
gain; 

(b)  Giving  preferential  treatment  to 
any  person; 

(c)  Impeding  Government  efficiency 
or  economy; 

(d)  Losing  complete  independence  or 
impartiality; 

(e)  Making  a  Government  decision 
outside  official  channels;  or 

(f)  Affecting  adversely  the  confidence 
of  the  public  in  the  integrity  of  the 
Government. 

§  0.735— 30a  Political  activity. 

Employees  have  the  right  to  vote  as 
they  may  choose  and  to  express  their 
opinions  on  all  political  subjects  and 
candidates,  but  are  forbidden  to  take 
active  part  in  political  management  or 
campaigns  (5  U.S.C.  7324).  Political  ac¬ 
tivity  in  some  local  elections  is  permis¬ 
sible;  but  before  employees  engage  in 
such  activity,  they  should  familiarize 
themselves  with  the  statutory  provisions 
and  the  Civil  Service  Commission’s  regu¬ 
lations  on  this  subject  (5  U.S.C.  7324- 
7327  and  5  CFR  Part  733).  It  is  unlawful 
for  employees  to  solicit,  receive  or  to  be 
concerned  with  political  assessments, 
subscriptions,  or  contributions  for  any 
political  purpose  whatever  from  other 
employees.  (18  U.S.C.  602,  603,  606,  607.) 
Employees  may  make  voluntary  con¬ 
tributions  to  a  regularly  constituted 
political  organization  for  its  general  ex¬ 
penditures  subject  to  the  limitations  set 
forth  in  18  U.S.C.  608.  Employees  may  be 
disqualified  for  employment  for  know- 
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ingly  supporting  or  advocating  the  vio¬ 
lent  overthrow  of  our  constitutional  form 
of  government  (5  U.S.C.  7532  and  E.O. 
10450,  as  amended) . 

§  0.735—31  Strikes. 

Employees  shall  not  strike  against  the 
Government  (5  U.S.C.  7311). 

§  0.735—32  Gifts  or  gratuities  from  Gov¬ 
ernment  employees. 

Employees  of  the  Federal  Government 
are  prohibited  from  soliciting  contribu¬ 
tions  from  other  employees  for  gifts  or 
presents  to  persons  in  superior  official 
positions.  Neither  may  such  superiors 
receive  any  gift  or  present  offered  to 
them  from  employees  in  the  Government 
receiving  less  salary  than  themselves  (5 
U.S.C.  7351).  Collections  of  spontaneous 
origin  may  be  made  for  token  gifts  upon 
retirement  or  resignation  or  for  express¬ 
ing  condolences  in  cases  of  illness  or 
death.  Solicitations  for  such  gifts 
should  be  limited  to  employees  in  the 
immediate  office  of  the  employee  con¬ 
cerned  and  a  few  close  associates  with 
whom  he  has  worked.  In  no  case  should 
general  solicitations  be  made  for  a  gift, 
nor  should  gifts  to  the  recipients  be  in 
cash,  except  that  small  amounts  (e.g. 
under  $10)  remaining  after  the  purchase 
of  a  gift  may  be  included  with  the  gift. 
However,  a  collection,  within  the  fore¬ 
going  limitations,  may  be  made  for  a 
token  gift  to  express  felicitation  to  an 
employee  and,  with  the  approval  of  his 
supervisor,  for  a  cash  gift  to  assist  in 
a  catastrophic  illness  or  disaster,  pro¬ 
vided  that  these  collections  are  limited 
to  coworkers  of  approximately  equal 
status  to  the  recipient  employee,  and  to 
his  immediate  supervisors. 

§  0.735—33  Gifts  or  gratuities  from  out¬ 
side  sources. 

(a)  Except  as  provided  in  paragraphs 
(b)  and  (c)  of  this  section,  an  employee 
shall  not  solicit  or  accept,  directly  or  in¬ 
directly,  any  gift,  gratuity,  favor,  enter¬ 
tainment,  loan,  or  any  other  thing  of 
monetary  value  from  a  person  who: 

(1)  Has,  or  is  seeking  to  obtain,  con¬ 
tractual  or  other  business  or  financial  re¬ 
lations  with  the  Treasury  Department, 

(2)  Conducts  operations  or  activities 
that  are  regulated  by  the  Treasury  De¬ 
partment,  or 

(3)  Has  interests  that  may  be  sub¬ 
stantially  affected  by  the  performance 
or  non-performance  of  his  official  duty. 

(b)  General  exceptions  to  the  rule  in 
paragraph  (a)  of  this  section  are  as 
follows  unless  otherwise  precluded  by 
heads  of  bureaus: 

(1)  Acceptance  of  gifts,  entertain¬ 
ment,  and  food  is  acceptable  when  the 
circumstances  make  it  clear  that  ob¬ 
vious  family  or  personal  relationships 
(such  as  those  between  the  parents,  chil¬ 
dren  or  spouse  of  the  employee  and  the 
employee)  rather  than  the  business  of 
the  persons  concerned  are  the  motivating 
factors. 

(2)  Acceptance  of  food  and  refresh¬ 
ments  of  nominal  value  on  infrequent 
occasions  is  permitted  when  such  action 
occurs  in  the  ordinary  course  of  a  lunch¬ 
eon  or  dinner  meeting  or  other  meeting 
or  on  an  inspection  tour  where  an  em¬ 


ployee  may  properly  be  in  attendance. 
This  exception  also  applies  when  Treas¬ 
ury  officials  are  in  attendance  at  large 
organized  functions  which  have  tradi¬ 
tionally  been  considered  appropriate  and 
important  ones  to  attend  because  of  the 
recognized  benefit  of  such  attendance  to 
Treasury  operations. 

(3)  Employees  may  accept  loans  from 
banks  or  other  financial  institutions  on 
customary  terms  to  finance  proper  and 
usual  activities  of  employees,  such  as 
home  mortgage  loans,  except  where  pro¬ 
hibited  by  law. 

(4)  Employees  may  accept  unsolicited 
advertising  or  promotional  material,  such 
as  pens,  pencils,  note  pads,  calendars 
and  other  items  of  nominal  intrinsic 
value. 

(c)  The  receipt  of  payment  or  reim¬ 
bursement,  by  outside  sources,  for  the 
expenses  of  travel  and  subsistence  for 
activities  related  to  Government  employ¬ 
ment  is  permitted  only  in  accordance 
with  §  0.735-39. 

§  0.735—34  Gifts  or  gratuities  from  for¬ 
eign  governments. 

The  Constitution  prohibits  employees 
from  accepting  from  foreign  govern¬ 
ments,  except  with  the  consent  of  the 
Congress,  presents,  emoluments,  offices, 
or  titles.  The  Congress  has  given  its  con¬ 
sent  in  5  U.S.C.  7342  to  the  acceptance 
of  certain  specified  gifts  and  decorations. 

§  0.735—35  Outside  financial  interests. 

An  employee  shall  not  participate  on  a 
private  basis,  directly  or  indirectly,  in  any 
financial  transaction  as  a  result  of,  or 
primarily  relying  on,  information  ob¬ 
tained  through  his  employment  with  the 
Treasury  Department;  or  if  in  the  trans¬ 
action  his  private  interest  is,  or  may 
reasonably  be  expected  to  be,  in  conflict 
with  his  official  interests  or  duties. 

§  0.735—36  Using  official  designation. 

Employees  shall  not  permit  their  offi¬ 
cial  position,  status  or  designation  to  be 
used  in  a  manner  that  is  intended  to 
further,  or  gives  the  appearance  of  fur¬ 
thering,  the  private  business  interests  of 
the  user. 

§  0.735—37  Purchase  of  Government 
property. 

Employees  are  prohibited  from,  either 
directly  or  indirectly,  bidding  or  pur¬ 
chasing  at  any  sale  of  Government  prop¬ 
erty  under  the  direction  or  incident  to 
the  functions  of  the  bureaus  or  offices 
in  which  they  are  employed.  Govern¬ 
ment  property  under  the  control  of  the 
Treasury  Department  shall  not  be  sold 
to  a  Government  employee,  either  di¬ 
rectly  or  indirectly,  unless  a  properly 
authorized  representative  of  the  bureau 
or  office  disposing  of  the  property  has 
determined  that  the  sale  is  in  the  best 
interest  of  the  Government.  Before  pur¬ 
chasing  any  Government  property  from 
any  agency  of  the  Government,  either 
directly  or  indirectly,  employees  of  the 
Treasury  Department  shall  make  known 
to  the  disposing  agency  that  they  are 
such  employees  and  shall  be  governed 
by  the  disposing  agency’s  rules  relating 
to  sales  to  Government  employees 
(Treasury  Order  19,  Rev.  No.  1,  May  26, 
1955). 


§  0.735—38  Outside  employment  and 
other  outside  activities. 

Employees  shall  not  engage  in  any 
outside  employment  or  other  outside 
activities,  with  or  without  compensation, 
which  (a)  interfere  with  the  efficient 
performance  of  official  duties,  (b)  might 
bring  discredit  on  or  cause  unfavorable 
and  justifiable  criticism  of  the  Govern¬ 
ment  or  (c)  might  reasonably  result  in 
a  conflict  of  interest,  or  an  apparent 
conflict  of  interest,  with  official  duties 
and  responsibilities.  Bureau  heads  will 
establish  appropriate  instructions  to 
meet  their  peculiar  needs  in  regard  to 
outside  employment  and  other  outside 
activities  of  their  employees.  These 
instructions  will  require  employees  to 
obtain  written  permission  from  appro¬ 
priate  approving  officials.  To  simplify 
administration  of  this  rule,  bureaus  may 
include  in  their  instructions  criteria  not 
inconsistent  with  the  regulations  in  this  • 
part  which  provide  for  outside  activities 
which  are  clearly  permissible  and  would 
normally  not  require  written  permission. 

§  0.735—39  Engagements  to  speak,  write, 
or  teach. 

(a)  Employees  may  teach,  lecture,  or 
write  providing  such  action  is  not  pro¬ 
hibited  by  law,  Executive  Order  11222,  or 
the  regulations  in  this  part.  The  require¬ 
ments  prescribed  in  §  0.735-38  also  ap¬ 
ply  to  engagements  to  speak,  write  and 
teach.  However,  an  employee  shall  not, 
either  for  or  without  compensation,  en¬ 
gage  in  teaching,  lecturing,  or  writing, 
including  teaching,  lecturing,  or  writing 
for  the  purpose  of  the  special  prepara¬ 
tion  of  a  person  or  class  of  persons  for  an 
examination  of  the  Civil  Service  Com¬ 
mission  or  Board  of  Examiners  for  the 
Foreign  Service,  that  depends  on  infor¬ 
mation  obtained  as  a  result  of  his  Gov¬ 
ernment  employment,  except  when  that 
information  has  been  made  available  to 
the  general  public  or  will  be  made 
available  on  request,  or  when  an  ap¬ 
propriate  approving  official  gives  written 
authorization  for  use  of  nonpublic  in¬ 
formation  on  the  basis  that  the  use  is  in 
the  public  interest.  Before  an  employee 
delivers  a  formal  speech  or  releases  an 
article  relating  to  matters  connected 
with  Treasury  Department  business,  he 
must  submit  it  for  review  to  the  appro¬ 
priate  approving  official. 

(b)  In  any  of  these  activities  the  ap¬ 
propriate  approving  official  will  deter¬ 
mine  whether  the  activity  may  be  under¬ 
taken,  and  if  so,  whether  as  official  duty, 
or  whether  in  a  private  capacity.  If  it  is 
undertaken  as  official  duty,  expenses  will 
be  borne  by  the  Treasury  Department, 
and  the  employee  may  not  accept  com¬ 
pensation  or  permit  his  expenses  to  be 
paid  for  by  the  person  or  group  under 
whose  auspices  the  activity  is  being  per¬ 
formed,  except  as  may  be  authorized 
under  5  U.S.C.  41.1  and  5  CFR  Part  410, 
Subpart  G,  relating  to  acceptance  of  con¬ 
tributions,  awards  and  other  payments 
from  certain  tax-exempt  organizations 
incident  to  training  or  attendance  at 
meetings.  If  it  is  determined  that  the 
activity  shall  be  undertaken  in  a  private 
capacity,  the  employee  may  not  use  duty 
hours  or  Government  facilities,  but  he 
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may  accept  compensation,  and  he  may 
use  his  official  title  provided  he  makes  it 
clear  that  he  does  not  represent  the 
Treasury  Department.  This  paragraph 
does  not  allow  an  employee  to  be  reim¬ 
bursed.  or  payment  to  be  made  on  his 
behalf,  for  excessive  personal  living  ex¬ 
penses.  gifts,  entertainment,  or  other 
personal  benefits.  Under  5  CFR  735.203 
(c) ,  the  Secretary  of  the  Treasury  may 
not  receive  compensation  or  anything  of 
monetary  value  for  any  consultation, 
lecture,  discussion,  writing,  or  appear¬ 
ance  the  subject  matter  of  which  is  de¬ 
voted  substantially  to  the  responsibili¬ 
ties,  programs  or  operations  of  his 
agency,  or  which  draws  substantially  on 
official  data  :  r  ideas  which  have  not  be¬ 
come  part  of  the  ..cdy  of  public  informa¬ 
tion.  Under  *  6  Comp.  Gen.  689  (1967)  no 
reimbursement  or  donation  may  be  made 
to  the  Treasury  Department  to  cover  the 
expenses  oi  travel  and  subsistence  of  an 
employee  on  official  business  except 
when  the  expenses  are  incurred  in  con¬ 
nection  with  he  program  for  the  sale  of 
United  States  public  debt  obligations  (31 
U.S.C.  772a) . 

(c)  For  purposes  of  this  section,  the 
“appropriate  pproving  official”  shall  be 
the  bureau  head  or  his  deputy  or,  in  the 
Office  of  the  Secretary,  the  head  of  an 
office  or  his  deputy. 

(d)  Treasury  officials  are  prohibited 
from  official  attendance  at  segregated 
meetings.  They  should  not  participate  in 
conferences  or  speak  before  audiences 
where  any  racial  group  has  been  segre¬ 
gated  or  excluded  from  the  meeting, 
from  any  of  the  facilities,  or  the  confer¬ 
ences  or  from  membership  in  the  group. 
These  prohibitions  also  apply  to  other 
Treasury  employees,  except  where  the 
meeting  is  undertaken  primarily  for  the 
benefit  of  the  Government  and  not  for 
the  entertainment  or  benefit  of  the  par¬ 
ticular  group  or  audience.  For  purposes 
of  this  paragraph,  the  term  “Treasury 
officials”  refers  to  all  Presidential  and 
Schedule  C  appointees,  all  chiefs  and 
deputy  chiefs  of  bureaus  and  of  offices 
in  the  Office  of  the  Secretary,  all  career 
assistant  secretaries  and  deputy  assist¬ 
ant  secretaries  and  the  chief  officers  of 
a  regional.  State,  or  district  organization 
or  other  field  office,  except  for  district 
law  enforcement  offices  consisting  of  10 
employees  or  less.  (For  a  more  detailed 
interpretation  of  this  policy,  see  Admin¬ 
istrative  Circular  109  and  supplements 
thereto.) 

§  0.735—40  Soliciting  aid  or  advertising 
for  organizations  or  associations  of 
Treasury  employees. 

Employees  shall  not  solicit  financial 
aid  from  or  sell  tickets  to  persons  out¬ 
side  the  Federal  Government  for  the 
benefit  of  any  organization  or  associa¬ 
tion  comprised  of  Treasury  Department 
employees.  No  publication  of  any  such 
organization  shall  contain  any  commer¬ 
cial  advertising,  and  the  costs  of  such 
publications  must  be  wholly  paid  by  the 


other  such  organizations  serving  similar 
purposes  which  have  followed  a  regular 
practice  of  furnishing  financial  aid  to 
organizations  which  hold  conventions. 

§  0.735—41  Gambling,  betting,  and  lot¬ 
teries. 

(a)  An  employee  shall  not  participate 
while  on  Government-owned  or  leased 
property  or  while  on  duty  for  the  Gov¬ 
ernment,  in  any  form  of  gambling,  bet¬ 
ting,  lotteries  or  the  sending  of  chain 
letters,  even  if  such  activities  are  in 
support  of  a  worthy  cause.  However,  this 
section  does  not  preclude  activities  neces¬ 
sitated  by  an  employee’s  law  enforcement 
duties.  (See  §§  91.7,  407.7  and  605.7  of 
this  title.) 

(b)  Possession  on  Government- owned 
or  leased  premises  of  any  numbers  slip 
or  ticket,  record,  notation,  receipt,  or 
other  writing  of  a  type  ordinarily  used 
in  any  illegal  form  of  gambling  such  as 
a  tip  sheet  or  dream  book,  unless  ex¬ 
plained  to  the  satisfaction  of  the  head  of 
the  bureau  or  his  delegate,  shall  be  prima 
facie  evidence  that  the  employee  is  par¬ 
ticipating  in  an  illegal  form  of  gambling 
on  such  premises. 

§  0.735—42  Use  of  intoxicants. 

Employees  must  refrain  from  using 
intoxicants  habitually  to  excess  or  in 
any  way  which  adversely  affects  their 
work  performance  (5  U.S.C.  7352).  In¬ 
toxicants  may  not  be  consumed  while  on 
official  duty  unless  required  in  order  to 
maintain  security  on  an  undercover 
assignment. 

§  0.735-43  Indebtedness. 

Employees  shall  not  without  good  rea¬ 
son  fail  to  maintain  good  credit  and  a 
reputation  for  prompt  settlement  of 
their  just  financial  obligations  in  a 
proper  and  timely  manner.  They  are 
expected  to  manage  their  private  finan¬ 
cial  affairs  in  a  manner  which  will  not 
cause  embarrassment  to  the  Treasury 
Department.  This  particularly  includes 
Just  financial  obligations  to  Federal, 
State,  and  local  governments  for  taxes 
as  well  as  private  concerns  and  Indi¬ 
viduals.  A  “just  financial  obligation,” 
as  used  in  this  section,  means  one  ac¬ 
knowledged  by  the  employee;  reduced  to 
judgment  by  a  court;  or,  in  the  case  of 
taxes,  a  final  administrative  determina¬ 
tion  confirmed  by  notice  of  a  tax  lien 
issued  by  a  governmental  agency,  Fed¬ 
eral,  State,  or  local.  “In  a  proper  and 
timely  manner,”  as  used  in  this  section, 
means  in  a  manner  which  the  Treasury 
Department  determines  does  not,  under 
the  circumstances,  reflect  adversely  on 
the  Department  as  his  employer.  In  the 
event  of  dispute  between  an  employee 
and  an  alleged  creditor,  this  section  does 
not  require  the  Department  to  determine 
the  validity  or  amount  of  the  disputed 
debt. 

§  0.735—44  Care  of  documents. 

The  care  of  Government  documents 


records  or  documents  or  to  remove  or 
attempt  to  remove  them  from  official  cus¬ 
tody  with  the  intent  of  performing  any 
of  the  above  actions  (18  U.S.C.  2071). 
Employees  must  not  remove  records  and 
documents  from  official  files  without  ap¬ 
proval  from  proper  authority.  Working 
papers,  copies  of  reports  and  other  offi¬ 
cial  records  and  documents  shall  be 
promptly  sent  to  file  when  no  longer 
needed  for  official  purposes.  Disposal  or 
destruction  of  records  and  documents  is 
to  be  made  in  accordance  with  estab¬ 
lished  requirements.  There  are  specific 
instructions  relating  to  the  safeguarding 
of  classified  information  which  are  fur¬ 
nished  to  employees  authorized  to  have 
access  to  such  information.  See  further 
the  regulations  in  Part  1  of  this  title 
which  implement  5  U.S.C.  301  and  552 
and  which  govern  the  care  and  the  dis¬ 
closure  of  records  in  the  Treasury  De¬ 
partment,  and  see  the  relevant  regula¬ 
tions,  if  any,  issued  by  a  bureau  or  office 
to  which  the  record  belongs. 

§  0.735—45  Lending  or  borrowing 
money. 

Employees  shall  not,  either  directly  or 
indirectly,  lend  to  or  borrow  from  other 
employees  substantial  sums  of  money. 
In  negotiating  loans  from  authorized 
sources,  such  as  credit  unions,  welfare 
associations,  commercial  or  private 
banking  institutions,  etc.,  if  the  trans¬ 
action  involves  the  signature  of  one  or 
more  endorsers  or  comakers,  the  bor¬ 
rower  must  not  in  any  instance  solicit, 
or  permit  to  be  affixed  to  any  instrument 
as  endorser  or  comaker,  the  signature 
of  any  Treasury  employee  who  is  under 
his  supervision. 

§  0.735—46  Use  of  Government  cars. 

Employees  are  prohibited  from  using 
Government  cars  for  other  than  official 
purposes.  Use  of  such  cars  for  trans¬ 
portation  of  employees  between  their 
domiciles  and  places  of  employment  can 
only  be  justified  where  affirmatively  au¬ 
thorized  by  statute,  a^in  31  U.S.C.  638a. 

§  0.735—47  Disclosure  of  information  to 
the  public. 

Employees  may  not  disclose  official 
information  without  either  appropriate 
general  or  specific  authority  under  De¬ 
partment  or  bureau  regulations.  See 
further  31  CFR  1.8  and  1.9. 

§  0.735—48  Giving  testimony. 

When  directed  to  do  so  by  competent 
Treasury  authority,  employees  must  tes¬ 
tify  or  respond  to  questions  (under  oath 
when  required)  concerning  matters  of 
official  interest.  See  further  31  CFR  1.10. 

§  0.735—49  Personal  communications. 

Employees  may  not  conduct  personal 
business  while  on  official  duty.  Personal 
use  of  telephones  is  restricted  to  essen¬ 
tial  need.  Employees  who  receive  per¬ 
sonal  mail  at  their  office  will  advise 
addressors  to  stop  sending  such  mail 
to  the  Treasury  Department  address. 


organization  or  association  (Treasury 
Order  17,  May  29,  1937) .  Employee  orga¬ 
nizations  and  associations  may,  however, 


Is  a  Federal  requirement  which  is  regu¬ 
lated  by  legislation.  All  records  and 
documents  in  the  custody  of  employees 


§  0.735—50  Use  of  Federal  property. 
Employees  may  not  directly  or  indi- 


accept  financial  aid  for  convention  pur-  are  in  their  custody  for  official  purposes  rectly  use  or  allow  the  use  of  Federal 
poses  from  Boards  of  Trade,  Chambers  only.  It  is  unlawful  to  remove  or  con-  property  of  any  kind  for  other  than 
of  Commerce,  Convention  Bureaus  and  ceal,  alter,  mutilate,  obliterate  or  destroy  officially  approved  activities.  They  also 
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have  a  positive  responsibility  to  protect 
and  conserve  all  Federal  property  includ¬ 
ing  equipment  and  supplies,  which  is 
entrusted  or  issued  to  them. 

§  0.735— SOa  Conduct  in  and  on  Treasury 
buildings  and  grounds. 

Employees  must  adhere  to  the  regu¬ 
lations  governing  conduct  in  and  on  the 
Treasury  Building,  and  Treasury  Annex 
Building,  and  grounds  (Part  407  of  this 
title) ;  the  Bureau  of  Engraving  and 
Printing  Building,  and  Bureau  of  En¬ 
graving  and  Printing  Annex  Building, 
and  grounds  (Part  605  of  this  title) ;  and 
the  Bureau  of  the  Mint  buildings  and 
grounds  located  in  Denver,  Fort  Knox, 
New  York,  Philadelphia,  San  Francisco, 
and  West  Point  (Part  91  of  this  title) ; 
and  Treasury  occupied  General  Services 
Administration  buildings  and  grounds 
(41  CFR  Subpart  101-19.3). 

§  0.735—51  Influencing  legislation  or 
petitioning  Congress. 

Employees  are  prohibited  from  using 
Government  time,  money  or  property  (as, 
for  example,  through  sending  telegrams 
or  letters)  to  influence  a  Member  of 
Congress  to  favor  or  oppose  any  legis¬ 
lation.  This  prohibition  does  not  apply 
to  the  official  handling  through  proper 
channels  of  matters  relating  to  legisla¬ 
tion  affecting  the  Treasury  Department 
(18  U.S.C.  1913);  or  to  the  rights  of 
employees  to  petition  Members  of  Con¬ 
gress  either  individually  or  collectively 
or  to  furnish  information  to  any  com¬ 
mittee  or  member  of  either  House  of 
Congress  (5  U.S.C.  7102) . 

§  0.735—52  Soliciting,  selling,  and  can¬ 
vassing. 

Except  when  authorized  by  the  head  of 
the  bureau,  office  or  division  concerned, 
and  except  as  provided  by  §  0.735-32, 
employees  are  prohibited  from  soliciting, 
from  making  collections,  from  canvass¬ 
ing  for  the  sale  of  any  article  or  from 
distributing  literature  or  advertising 
matter  in  any  space  occupied  by 
Treasury. 

§  0.735—53  Civil  Service  examination 
processes. 

Appointment  and  future  advancement 
in  the  Federal  career  service  are  based 
on  the  important  principle  of  individual 
merit  and  qualifications.  The  selection 
and  merit  competitive  processes  are  pro¬ 
tected  by  the  Civil  Service  statutory  pro¬ 
visions,  5  U.S.C.  Chapter  33  and  the  Civil 
Service  regulations.  Employees  shall  not 
participate,  either  directly  or  indirectly, 
in  any  of  the  following  actions:  (a)  In¬ 
tentionally  make  a  false  statement  or 
practice  any  deception  or  fraud  in  ex¬ 
amination  or  appointment,  (b)  induce 
persons  to  withdraw  from  competition 
for  competitive  service  positions,  (c) 
engage  in  any  improper  activity  with 
respect  to  the  taking  of  Civil  Service  ex¬ 
aminations  and  examination  ratings,  and 
(d)  obstruct  the  right  of  any  person  to 
take  examinations  according  to  the  Civil 
Service  rules  and  regulations. 

§  0.735—54  Falsification  of  official  rec¬ 
ords. 

Employees  shall  avoid  making  false, 
misleading  or  ambiguous  statements,  de¬ 


liberately  or  wilfully,  whether  verbal  or 
written,  in  connection  with  any  matter  of 
official  interest.  Some  of  these  matters 
of  official  interest  are:  Transactions  with 
the  public,  other  Federal  agencies  or 
fellow  employees:  application  forms  and 
other  forms  which  serve  as  a  basis  for 
appointment,  reassignment,  promotion  or 
other  personnel  actions;  vouchers;  leave 
records;  work  reports  of  any  nature  or 
accounts  of  any  kind;  affidavits;  entry  or 
record  of  any  matter  relating  to  or  con¬ 
nected  with  the  employee’s  duties;  and 
report  of  any  moneys  or  securities  re¬ 
ceived,  held  or  paid  to,  for  or  on  behalf 
of  the  United  States  (18  U.S.C.  1001). 

§  0.735-55  Miscellaneous  statutory  pro¬ 
visions. 

Bureau  heads  should  advise  employees 
of  any  laws  which  relate  specifically  to 
employees  in  their  bureaus.  The  atten¬ 
tion  of  every  employee  is  directed  to  the 
statutes  relating  to  conduct  listed  below: 

(a)  House  Concurrent  Resolution  175, 
85th  Congress,  2d  Session,  72  Stat.  B12, 
the  “Code  of  Ethics  for  Government 
Service”  (5  U.S.C.  7301  note). 

(b)  The  prohibition  placed  on  Treas¬ 
ury  Department  employees  against 
carrying  on  any  trade  in  any  public 
funds  or  debts  or  obtaining  any  per¬ 
sonal  gain  from  transacting  the  Depart¬ 
ment’s  business  (31  U.S.C.  1018). 

(c)  Chapter  11  of  Title  18,  U.S.C.  re¬ 
lating  to  bribery,  graft,  and  conflicts  of 
interest  as  appropriate  to  the  employees 
concerned. 

(d)  The  prohibition  against  the  mis¬ 
use  of  the  franking  privilege  (18  U.S.C. 
1719). 

(e)  The  prohibition  against  counter¬ 
feiting  and  forging  transportation  re¬ 
quests  (18  U.S.C.  508). 

(f)  The  prohibitions  against  (1)  em¬ 
bezzlement  of  Government  money  or 
property  (18  U.S.C.  641) ;  (2)  failing  to 
account  for  public  money  (18  U.S.C.  643) 
and  (3)  embezzlement  of  the  money  or 
property  of  another  person  in  the  pos¬ 
session  of  an  employee  by  reason  of  his 
employment  (18  U.S.C.  654). 

(g)  The  prohibition  against  unau¬ 
thorized  use  of  documents  relating  to 
claims  from  or  by  the  Government  (18 
U.S.C.  285). 

(h)  The  prohibitions  against  the  em¬ 
ployment  of  a  member  of  a  Communist 
organization  (50  U.S.C.  784). 

(i)  The  prohibitions  against  (1)  the 
disclosure  of  classified  information  (18 
U.S.C.  798,  50  U.S.C.  783) ;  and  (2)  the 
disclosure  of  confidential  information 
(18  U.S.C.  1905). 

(j)  The  prohibition  against  an  em¬ 
ployee  acting  as  the  agent  of  a  foreign 
principal  registered  under  the  Foreign 
Agents  Registration  Act  (18  U.S.C.  219). 

(k)  The  prohibition  against  Federal 
employment  of  any  person  convicted  of 
a  felony  in  furtherance  of,  or  while  par¬ 
ticipating  in,  a  riot  or  civil  disorder 
(5  U.S.C.  7313). 

(l)  The  tax  imposed  on  certain  em¬ 
ployees  (e.g.,  Presidential  appointees, 
employees  excepted  under  Schedule  C, 
employees  whose  compensation  is  equal 
to  or  greater  than  that  for  GS-16,  or 
executive  assistants  or  secretaries  to  any 
of  the  foregoing)  who  knowingly  engage 


in  self-dealing  with  a  private  foundation 
(26  U.S.C.  4941,  4946).  “Self-dealing”  is 
defined  in  the  statute  to  include  certain 
transactions  involving  an  employee’s  re¬ 
ceipt  of  compensation  or  other  benefits 
such  as  a  loan,  or  reimbursement  for 
travel  or  other  expenses  from,  or  his  sale 
to  or  purchase  of  property  from,  a  private 
foundation. 

(m)  The  prohibition  against  a  public 
official  appointing  or  promoting  a  rela¬ 
tive,  or  advocating  such  an  appointment 
or  promotion  (5  U.S.C.  3110) . 

§  0.735-56  General  conduct  prejudicial 
to  the  Government. 

An  employee  shall  not  engage  in  crim¬ 
inal,  infamous,  dishonest,  immoral,  or 
notoriously  disgraceful  conduct,  or 
other  conduct  prejudicial  to  the  Gov¬ 
ernment. 

Statement  of  Employment  and  Finan¬ 
cial  Interests 

§  0.735—70  Employees  required  to  sub- 
mit  statements. 

Except  as  provided  in  §  0.735-71  state-  ! 
ments  of  employment  and  financial  in¬ 
terests  will  be  filed  by  the  following 
employees: 

(a)  Those  paid  at  a  level  of  the  Ex¬ 
ecutive  Schedule  in  Subchapter  n  of 
Chapter  53  of  Title  5,  United  States  Code. 

(b)  Those  classified  at  GS-13  or  above 
under  5  U.S.C.  5332,  or  at  a  comparable 
pay  level  under  another  authority,  who 
are  in  positions,  specifically  identified  in 
Appendix  A  to  this  part,  the  incumbents 
of  which  are  responsible  for  making  a 
Government  decision  or  taking  a  Gov¬ 
ernment  action  in  regard  to: 

( 1 )  Contracting  or  procurement ; 

(2)  Administering  or  monitoring 
grants  or  subsidies; 

(3)  Regulating  or  auditing  private  or 
other  non-Federal  enterprise;  or 

(4)  Other  activities  where  the  deci¬ 
sion  or  action  has  an  economic  impact 
on  the  interests  of  any  non-Federal 
enterprise. 

(c)  Those  classified  at  GS-13  or  above 
under  5  U.S.C.  5332,  or  at  a  comparable 
pay  level  under  another  authority,  who 
are  in  positions,  specifically  identified  in 
Appendix  A  to  this  part,  which  the  Sec¬ 
retary  of  the  Treasury  has  determined 
have  duties  and  responsibilities  which 
require  the  incumbent  to  report  employ¬ 
ment  and  financial  interests  in  order  to 
avoid  involvement  in  a  possible  conflicts- 
of -interest  situation  and  carry  out  the 
purpose  of  law.  Executive  order,  5  CFR 
Part  735,  and  this  part. 

(d)  Those  classified  below  GS-13 
under  5  U.S.C.  5332,  or  at  a  comparable 
pay  level  under  other  authority,  who  are 
In  positions  which  otherwise  meet  the 
criteria  in  paragraphs  (b)  and  (c)  of  this 
section,  but  only  when  the  inclusion  of 
the  positions  in  Appendix  A  to  this  part 
has  been  specifically  justified  by  the 
Secretary  of  the  Treasury  in  writing  to 
the  Civil  Service  Commission  as  an  ex¬ 
ception  that  is  essential  to  protect  the 
integrity  of  the  Government  and  avoid 
employee  involvement  in  a  possible  con- 
flicts-of -interest  situation. 

(e)  Alterations  to,  deletions  from,  and 
other  amendments  of  the  list  of  positions 
in  Appendix  A  to  this  part  may  be  made 
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through  (d)  of  this  section  and  are  ef¬ 
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of  the  Treasury  and  actual  notification 
to  the  incumbents.  Amendments  to  the 
list  in  Appendix  A  of  this  part  shall  be 
submitted  annually  for  publication  in  the 
Federal  Register. 
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§  0.735-70a  Employee’s  complaint  on 
filing  requirement. 

Employees  shall  have,  in  conformity 
with  the  grievance  procedures  prescribed 
in  Treasury  Personnel  Manual  Chapter 
771-4  and  the  grievance  procedures  of 
the  bureau  or  office  in  which  the  par¬ 
ticular  employee  is  employed,  an  oppor¬ 
tunity  for  review  of  a  complaint  that  his 
position  has  been  improperly  included  in 
Appendix  A  of  this  part  as  one  requiring 
the  submission  of  a  statement  of  employ¬ 
ment  and  financial  interests. 

§  0.735-71  Exceptions. 

(a)  Employees  in  positions  that  meet 
the  criteria  in  paragraph  (b)  of  §  0.735- 
70  may  be  excluded  from  the  reporting 
requirement  when  the  Secretary  of  the 
Treasury  determines  that: 

(1)  The  duties  of  a  position  are  such 
that  the  likelihood  of  the  incumbent’s 
involvement  in  a  conflicts-of-interest 
situation  is  remote:  or 

(2)  The  duties  of  a  position  are  at 
such  a  level  of  responsibility  that  the 
submission  of  a  statement  of  employment 
and  financial  interests  is  not  necessary 
because  of  the  degree  of  supervision  and 
review  over  the  incumbent  or  the  incon¬ 
sequential  effect  on  the  integrity  of  the 
Government. 

(b)  A  statement  of  employment  and 
financial  interests  is  not  required  by  this 
part  when  the  employee  is  required  to 
report  to  the  Chairman  of  the  Civil 
Service  Commission  under  section  401  of 
Executive  Order  11222. 

§  0.735—73  Form  and  content  of  state¬ 
ments. 

The  statements  of  employment  and 
financial  interests  required  under  this 
subpart  for  use  by  employees  and  special 
Government  employees  shall  contain,  as 
a  minimum,  the  information  required  by 
the  formats  prescribed  by  the  Civil  Serv¬ 
ice  Commission  in  the  Federal  Personnel 
Manual.  Such  statements  shall  not  in¬ 
clude  questions  that  go  beyond,  or  are  in 
greater  detail  than,  those  included  in  the 
Commission’s  formats  without  the  ap¬ 
proval  of  the  Commission. 

§  0.735—74  Time  and  place  for  submis¬ 
sion  of  employees’  statements. 

Each  employee  required  to  submit  a 
statement  of  employment  and  financial 
interests  shall  submit  that  statement  to 
the  office  or  official  designated  by  the 
bureau  head  not  later  than: 

(a)  Ninety  days  after  the  effective 
date  of  the  regulations  in  this  part 
(April  16,  1966)  if  employed  on  or  before 
that  effective  date;  or 

(b)  Thirty  days  after  his  entrance  on 
duty  but  not  earlier  than  90  days  after 
the  effective  date  of  the  regulations  in 
this  part  if  appointed  after  that  effec¬ 
tive  date  (April  16.  1966) . 


\ 

\ 
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§  0.735—75  Supplementary  statements. 

Changes  in,  or  additions  to,  the  infor¬ 
mation  contained  in  an  employee’s  state¬ 
ment  of  employment  and  financial  inter¬ 
ests  shall  be  reported  in  a  supplementary 
statement  as  of  June  30  each  year,  ex¬ 
cept  when  the  Civil  Service  Commission 
authorizes  a  different  date.  If  no  changes 
or  additions  occur,  a  negative  report  is 
required,  and  the  dotation  “no  change” 
should  be  made  on  the  form.  Notwith¬ 
standing  the  filing  of  the  annual  report 
required  by  this  section,  each  employee 
shall  at  all  times  avoid  acquiring  a 
financial  interest  that  could  result,  or 
taking  an  action  that  would  result,  in  a 
violation  of  the  conflicts-of-interest  pro¬ 
visions  of  18  U.S.C.  208,  or  Subpart  B 
of  5  CFR  Part  735  or  this  part. 

§  0.735—76  Interests  of  employees’  rela¬ 
tives. 

For  purposes  of  completing  the  state¬ 
ments  of  employment  and  financial  in¬ 
terests,  the  interest  of  a  spouse,  minor 
child,  or  other  member  of  the  employee’s 
immediate  household  is  to  be  considered 
an  interest  of  the  employee.  In  other 
words,  those  blood  relations  who  are 
residents  of  the  employee’s  household 
are  to  be  treated  for  purposes  of  com¬ 
pleting  the  financial  statement  as 
though  they  were  the  employee  and 
therefore,  the  report  of  financial  state¬ 
ments  should  reflect  their  employment 
and  financial  interests  in  the  same  man¬ 
ner  that  the  employment  and  financial 
interests  of  the  employee  are  shown. 

§  0.735—77  Information  not  known  by 
employees. 

If  any  information  required  to  be  in¬ 
cluded  in  a  statement  of  employment  and 
financial  interests  or  a  supplementary 
statement  including  holdings  placed  in 
trust  is  not  known  to  the  employee  but 
is  known  to  another  person,  the  em¬ 
ployee  shall  request  that  other  person  to 
submit  the  information  in  his  behalf. 

§  0.735—78  Information  excluded. 

The  regulations  in  this  part  do  not  re¬ 
quire  an  employee  to  submit  on  a  state¬ 
ment  of  employment  and  financial  inter¬ 
ests  or  supplementary  statement  any  in¬ 
formation  relating  to  the  employee’s 
connection  with,  or  interest  in,  a  profes¬ 
sional  society  or  a  charitable,  religious, 
social,  fraternal,  recreational,  public 
service,  civic,  or  political  organization 
or  a  similar  organization  not  conducted 
as  a  business  enterprise.  For  the  pur¬ 
poses  of  the  regulations  in  this  part,  edu¬ 
cational  and  other  institutions  doing  re¬ 
search  and  development  or  related  work 
involving  grants  of  money  from  or  con¬ 
tracts  with  the  Government  are  deemed 
“business  enterprises”  and  are  required 
to  be  included  in  an  employee’s  state¬ 
ment  of  employment  and  financial 
interests. 

§  0.735—79  Review  of  statements. 

Presidential  appointees  who  are  heads 
of  bureaus  and  those  in  the  Office  of  the 
Secretary  will  file  their  statements  with 
the  General  Counsel  for  his  review.  The 
General  Counsel’s  statement  will  be 
filed  with  the  Secretary.  Heads  of  bu¬ 
reaus  and  their  principal  assistants  or 


deputies  who  are  not  Presidential  ap¬ 
pointees  will  file  their  statements  with 
the  official  in  the  Office  of  the  Secretary 
to  whom  they  report  under  Treasury 
Order  190,  as  revised.  In  a  similar  man¬ 
ner,  financial  statements  of  all  Pres¬ 
idential  appointees  below  the  level  of 
bureau  head  will  be  forwarded  through 
the  bureau  head  to  the  official  in 
the  Office  of  the  Secretary  to  whom 
the  bureau  head  reports.  Each  bureau 
will  make  provisions  for  a  review  of 
the  statements  submitted  by  other 
employees.  This  review  may  be  made 
either  by  the  bureau  head  or  his  designee. 
The  system  of  review  shall  be  designed 
to  disclose  conflicts  of  interest  or  appar¬ 
ent  conflicts  of  interest  on  the  part  of 
employees.  If  information  from  the 
statements  submitted  or  from  other 
sources  indicates  a  conflict  of  interest  or 
an  apparent  conflict  of  interest,  the  em¬ 
ployee  concerned  shall  be  given  an  op¬ 
portunity  to  explain  the  conflict  or  ap¬ 
parent  conflict.  If  the  conflict  or 
apparent  conflict  is  not  resolved  at  bu¬ 
reau  or  lower  organizational  level,  the 
matter  will  be  referred  to  the  General 
Counsel  who  may  refer  it  to  the  Advisory 
Committee  on  Ethical  Standards.  He 
shall  report  all  cases  formally  referred 
to  him  to  the  Secretary. 

§  0.735—80  Confidentiality  of  employ¬ 
ees’  statements. 

Statements  of  employment  and  finan¬ 
cial  interests,  and  supplementary  state¬ 
ments  shall  be  held  in  confidence.  To 
insure  this  confidentiality,  bureaus  and 
offices  shall  designate  which  employees 
are  authorized  to  review  and  retain  the 
statements.  Employees  so  designated  are 
responsible  for  maintaining  the  state¬ 
ments  in  confidence  and  shall  not  allow 
access  to,  or  allow  information  to  be 
disclosed  .from,  a  statement  except  to 
carry  out  the  purpose  of  this  part.  Infor¬ 
mation  from  a  statement  may  not  be  dis¬ 
closed  except  as  the  Civil  Service  Com¬ 
mission  or  the  Secretary  of  the  Treasury 
hiay  determine  for  good  cause  shown. 

§  0.735—81  Effect  of  employees’  state¬ 
ments  on  other  requirements. 

The  statements  of  employment  and  fi¬ 
nancial  interests  and  supplementary 
statements  required  of  employees  under 
the  regulations  in  this  part  are  in  addi¬ 
tion  to,  and  not  in  substitution  for,  or  in 
derogation  of,  any  similar  requirement 
imposed  by  law,  order,  or  regulation. 
The  submission  of  a  statement  or  sup¬ 
plementary  statement  by  an  employee 
does  not  permit  him  or  any  other  per¬ 
son  to  participate  in  the  matter  in  which 
his  or  the  other  person’s  participation  is 
prohibited  by  law,  order,  or  regulation. 

Responsibilities 

§  0.735—90  Assignment  of  responsibili¬ 
ties. 

The  assignment  of  responsibilities  to 
carry  out  the  provisions  of  this  part  is 
described  below  in  §§  0.735-91 — 0.735-97. 

§  0.735—91  Department. 

The  Department’s  responsibilities  are 
to  (a)  issue  policy  and  basic  standards  of 
conduct  applicable  to  all  Treasury  em¬ 
ployees,  (b)  periodically  review  the  basic 
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standards  issued  and  to  review  initially 
and  periodically  those  additional  stand¬ 
ards  issued  by  the  bureaus,  (c)  set  re¬ 
quirements  to  insure  that  supervisors 
and  employees  are  aware  of  the  stand¬ 
ards  of  conduct,  of  their  responsibilities 
in  maintaining  and  adhering  to  those 
standards  and  of  the  fact  that  discipli¬ 
nary  action  will  be  taken  in  cases  of  fail¬ 
ure  to  maintain  or  adhere  to  them,  and 
(d)  establish  procedures  for  furnishing 
advice  to  management  and  to  employees 
on  the  application  of  standards  of  con¬ 
duct.  These  procedures  involve  the  es¬ 
tablishment  of  an  Advisory  Committee  on 
Ethical  Standards  and  the  referral  to 
the  Advisory  Committee  of  problems  re¬ 
lating  to  bureau  heads  and  officials  who 
report  directly  to  the  Secretary.  Prob¬ 
lems  relating  to  all  other  employees  on 
which  advice  or  guidance  is  necessary  or 
desirable  may  also  be  referred  to  the 
Committee  through  personnel  or  legal 
channels. 

§  0.735—92  The  Department's  Coun¬ 
selor. 

The  General  Counsel  has  been  des¬ 
ignated  by  the  Secretary  as  the  Coun¬ 
selor  for  the  Department  on  matters 
covered  by  the  regulations  In  this  part. 
He  is  responsible  for  coordination  of  the 
counseling  service  within  the  Depart¬ 
ment  and  for  interpretations  on  ques¬ 
tions  of  conflicts  of  Interest  and  other 
matters  under  this  part.  He  shall  re¬ 
port  matters  formally  referred  to  him 
to  the  Secretary. 

§  0.735—93  Deputy  Counselors. 

The  Chief  Counsel  or  legal  advisor  for 
each  bureau  is  the  Deputy  Counselor  for 
that  bureau.  As  such,  his  responsibility 
is  to  give  authoritative  advice  and  guid¬ 
ance  on  conflicts  of  interest  and  other 
matters  covered  by  this  part. 

§  0.735—94  Role  of  personnel  officers. 

Personnel  officers  at  all  organizational 
levels  are  responsible  for  providing  gen¬ 
eral  guidance  and  assistance  to  super¬ 
visors  and  employees  in  implementing 
and  adhering  to  the  provisions  of  the 
regulations  in  this  part.  Where  ques¬ 
tions  arise  or  where  advice  is  sought  by 
either  supervisors  or  employees  which 
Involve  either  advice  or  interpretation 
which  is  legal  in  nature,  personnel  of¬ 
ficers  will  be  responsible  for  seeing  that 
the  advice  or  interpretation  is  sought  or 
obtained  from  the  Deputy  Counselor  or 
the  Counselor,  as  appropriate. 


governing  conduct  in  and  on  Treasury 
buildings  and  grounds  (§  0.735-50a),  (e) 
insure  that  appropriate  disciplinary  ac¬ 
tion  is  taken  against  employees  who 
violate  standards  of  conduct  and  re¬ 
lated  laws,  rules  and  regulations  and 
against  supervisors  who  fail  to  carry 
out  their  responsibilities  in  taking  or 
recommending  disciplinary  action  when 
appropriate  against  employees  under 
them  who  have  committed  such  offenses, 
and  (f)  review  and  evaluate  the  effec¬ 
tiveness  of  standards  issued  and  their 
application. 

Note:  Bureaus  shall  provide  employees 
with  copies  of  the  regulations  in  this  part. 
New  employees  shall  be  given  copies  of  the 
regulations  in  this  part  at  the  time  of  their 
employment.  All  employees  will  be  reminded 
of  the  standards  of  conduct  at  least  annually. 
This  may  be  done  by  posting  the  standards 
on  the  bulletin  board,  by  reminders  in  house 
organs  or  by  other  forms  of  written  commu¬ 
nication,  including  payroll  inserts. 

§  0.735—96  Supervisor. 

It  is  the  responsibility  of  each  super¬ 
visor  to  (a)  know  the  standards  of  con¬ 
duct  applicable  to  him  and  the  employees 
under  his  supervision,  (b)  advise  the 
employees  under  his  supervision  or  help 
them  obtain  advice  on  the  application  of 
the  standards  of  conduct,  (c)  adhere  to 
them,  (d)  see  that  the  employees  under 
his  supervision  know  and  adhere  to  them 
also,  and  (e)  take  or  recommend  dis¬ 
ciplinary  action  when  appropriate  in 
cases  where  the  employees  under  his 
supervision  violate  the  standards  or  the 
principles  upon  which  they  are  based. 

§  0.735—97  Employees. 

Each  employee  in  the  Department  is 
required  to  (a)  know  the  standards  of 
conduct  and  their  application  in  his  case, 
(b)  seek  information  from  his  supervisor 
in  case  of  doubt  or  misunderstanding  on 
the  application  of  the  standards  of  con¬ 
duct,  (c)  adhere  to  the  standards  of 
conduct,  and  (d)  be  aware  of  the  con¬ 
sequences  of  violation  of  the  laws,  rules 
and  regulations  regarding  conduct. 

Listing  of  Employees  Who  Must  File 
Statements 

§  0.735—100  Listing  of  employees. 

Appendix  A  to  this  part  is  a  listing  of 
specific  employees  who  must  file  state¬ 
ments.  Bureau  heads  shall  review  the  list 
of  positions  in  Appendix  A  to  this  part 
on  an  annual  basis  and  submit  changes 
as  appropriate.  The  effective  date  of  any 
change  is  set  by  §  0.735-70(e) . 


§  0.735—95  Bureaus. 

The  responsibilities  of  the  bureaus  are 
to  (a)  provide  employees  with  basic 
standards  of  conduct  and  any  additional 
standards  and  explanations  necessary  to 
effectively  carry  out  the  policy  of  the 
President  and  of  the  Department,  (b) 
see  that  employees  and  supervisors  are 
aware  of  their  responsibilities  in  main¬ 
taining  and  adhering  to  established 
standards  of  conduct,  (c)  inform  em¬ 
ployees  as  to  how  and  from  whom  they 
may  get  additional  clarification  of  stand¬ 
ards  of  conduct  and  related  laws,  rules, 
and  regulations,  (d)  advise  employees  of 
the  location  or  availability  of  regulations 


Subpart  B — Preventing  Conflicts  of 
Interest  on  the  Part  of  Special  Gov¬ 
ernment  Employees  in  the  Depart¬ 
ment 

General  Provisions 
§  0.735—200  Purpose. 

This  subpart  implements  the  provi¬ 
sions  of  Executive  Order  11222  dated 
May  8,  1965,  relating  to  special  Govern¬ 
ment  employees  in  the  Treasury  Depart¬ 
ment. 

§  0.735-201  Scope. 

This  subpart  relates  basically  to  spe¬ 
cial  Government  employees  who  are  con¬ 


sultants  and  advisers,  including  experts. 
Submission  of  financial  statements  bj 
special  Government  employees  other 
than  advisers,  consultants,  and  experts 
is  waived  except  where  statements  would 
otherwise  be  required  under  §  0.735-70, 
Employees  who  are  employed  for  more 
than  130  days  are  treated  as  regular  em¬ 
ployees  and  are  subject  to  the  provi- 1 
sions  of  Subpart  A  of  this  part. 


§  0.735-202  Policy. 

It  is  the  Department’s  policy  in  issu¬ 
ing  the  instructions  in  this  part  to  ad- 1 
here  rigidly  to  the  policy  set  forth  by 
the  President  that  every  citizen  is  en¬ 
titled  to  have  complete  confidence  in  the 
integrity  of  his  Government  and  that 
each  individual  officer,  employee  or  ad¬ 
viser  of  the  Government  must  help  to 
earn  and  must  honor  that  trust  by  his 
own  integrity  and  conduct  in  all  official 
actions. 


General  Rules  of  Conduct  Applicable 
to  Special  Government  Employees 


§  0.735-203  Applicability  of  Subpart  A 
of  this  part. 

Special  Government  employees  shall 
familiarize  themselves  with  the  rules  of 
conduct  contained  in  Subpart  A  of  this 
part  so  they  can  be  guided  by  the  prin¬ 
ciples  contained  in  those  rules  insofar  as 
their  employment  with  the  Treasury  is 
concerned.  In  addition,  the  rules  of  con¬ 
duct  in  §§  0.735-204—0.735-209  specifi¬ 
cally  apply  to  them. 
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§  0.735—204  Use  of  Government  em¬ 
ployment. 

A  special  Government  employee  shall 
not  use  his  Government  employment  for 
a  purpose  that  is,  or  gives  the  appear¬ 
ance  of  being,  motivated  by  the  desire 
for  private  gain  for  himself  or  another 
person,  particularly  one  with  whom  he 
has  family,  business,  or  financial  ties. 
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§  0.735—205  Use  of  inside  information. 

A  special  Government  employee  shall 
not  use  inside  information  obtained  as  a 
result  of  his  Government  employment 
for  private  gain  for  himself  or  another 
person  either  by  direct  action  on  his  part 
or  by  counsel,  recommendation,  or  sug¬ 
gestion  to  another  person,  particularly 
one  with  whom  he  has  family,  business, 
or  financial  ties.  “Inside  information" 
as  used  in  this  section  means  information 
obtained  under  Government  authority 
which  has  not  become  part  of  the  body 
of  public  information. 

§  0.735—206  Teaching,  lecturing,  and 
writing. 


Special  Government  employees  may 
teach,  lecture,  or  write  providing  such 
action  is  not  prohibited  by  law,  Execu¬ 
tive  Order  11222,  or  the  regulations  in 
this  part.  However,  a  special  Govern¬ 
ment  employee  shall  not,  either  with  or 
without  compensation,  engage  in  teach¬ 
ing,  lecturing,  or  writing  that  is  depend¬ 
ent  upon  information  obtained  as  a  result 
of  his  employment  with  the  Department, 
except  when  that  information  has  been 
made  available  to  the  general  public  or 
will  be  made  available  on  request,  or 
when  the  official  to  whom  he  reports  re¬ 
ceives  written  authorization  from  the 
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Secretary  or  the  Advisory  Committee  for 
the  Secretary  for  the  use  of  non-public 
information  on  the  basis  that  the  use  is 
in  the  public  interest. 

§  0.735-207  Coercion. 

A  special  Government  employee  shall 
not  use  his  Government  employment  to 
coerce,  or  give  the  appearance  of  coerc¬ 
ing,  a  person  to  provide  financial  benefit 
to  himself  or  another  person,  particularly 
one  with  whom  he  has  family,  business 
or  financial  ties. 

§0.735-208  Gifts,  entertainment,  and 

favors. 

A  special  Government  employee,  while 
so  employed  or  in  connection  with  his 
employment,  shall  not  receive  or  solicit 
from  a  person  having  business  with  the 
Treasury  Department  anything  of  value 
as  a  gift,  gratuity,  loan,  entertainment, 
or  favor  for  himself  or  another  person, 
particularly  one  with  whom  he  has  fam¬ 
ily,  business  or  financial  ties.  Exceptions 
to  this  are  the  same  exceptions  contained 
in  Subpart  A  of  this  part  for  regular  em¬ 
ployees  of  the  Department. 

§0.735—209  Miscellaneous  statutory 

provisions. 

The  statutory  provisions  relating  to 
Treasury  employees  referred  to  in 
§§  0.735-30a,  0.735-31,  0.735-32,  0.735-34, 
0.735-42,  0.735-44,  0.735-46,  0.735-51, 
0.735-53,  0.735-54,  and  0.735-55  apply  to 
special  Government  employees  when 
serving  in  their  official  capacities  with 
the  Department.  Where  there  are  specific 
statutes  applicable  to  employees  in  cer¬ 
tain  Treasury  bureaus,  the  bureau  con¬ 
cerned  should  inform  its  special  Govern¬ 
ment  employees  of  the  applicability  of 
those  statutes  to  them. 

Conflict  of  Interest  Statutes 

§0.735-210  Applicability  of  18  U.S.C. 

203  and  205. 

(a)  The  prohibitions  in  18  U.S.C.  203 
and  205  applicable  to  special  Govern¬ 
ment  employees  are  less  stringent  than 
those  which  affect  regular  employees; 
i.e.,  those  who  are  appointed  for  more 
than  130  days  a  year.  These  two  sec¬ 
tions  in  general  operate  to  preclude  a 
regular  Government  employee,  except  in 
the  discharge  of  his  official  duties,  from 
representing  another  person  before  a  de¬ 
partment,  agency  or  court,  whether  with 
or  without  compensation,  in  a  matter  in 
which  the  United  States  is  a  party  or 
has  a  direct  and  substantial  interest. 
However,  the  two  sections  impose  only 
the  following  major  restrictions  upon  a 
special  Government  employee; 

(1)  He  may  not,  except  in  the  dis¬ 
charge  of  his  official  duties,  represent 
anyone  else  before  a  court  or  Govern¬ 
ment  agency  in  a  matter  involving  a 
specific  party  or  parties  in  which  the 
United  States  is  a  party  or  has  a  direct 
and  substantial  interest  and  in  which  he 
has  at  any  time  participated  personally 
and  substantially  in  the  course  of  his 
Government  employment. 

(2)  He  may  not,  except  in  the  dis¬ 
charge  of  his  official  duties,  represent 
anyone  else  in  a  matter  involving  a  spe¬ 
cific  party  or  parties  in  which  the  United 


States  is  a  party  or  has  a  direct  and 
substantial  interest  and  which  is  pend¬ 
ing  before  the  agency  he  serves.  How¬ 
ever,  this  restraint  is  not  applicable  if 
he  has  served  the  agency  no  more  than 
60  days  during  the  past  365.  He  is  bound 
by  the  restraint,  if  applicable,  regard¬ 
less  of  whether  the  matter  is  one  in 
which  he  has  ever  participated  person¬ 
ally  and  substantially. 

(bJ  These  restrictions  prohibit  both 
paid  and  unpaid  representation  and  ap¬ 
ply  to  a  special  Government  employee 
on  the  days  when  he  does  not  serve  the  - 
Government  as  well  as  on  the  days  when 
he  does. 

(c)  The  rules  to  be  followed  in  the 
Treasury  Department  to  determine  the 
duration  of  employment  of  special  Gov¬ 
ernment  employees  and  other  temporary 
employees  in  order  to  ascertain  the 
application  of  these  statutes  are  set  forth 
in  Personnel  Bulletin  No.  70-42. 

(d)  An  employee  who  undertakes 
service  with  the  Treasury  Department 
and  another  department  or  agency 
shall  inform  each  of  his  arrangements 
with  the  other. 

(e)  There  may  be  situations  where  a 
consultant  or  adviser  has  a  responsible 
position  with  his  regular  employer  which 
requires  him  to  participate  personally  in 
contract  negotiations  with  the  Treasury. 
In  this  situation,  the  consultant  or  ad¬ 
viser  should  participate  in  the  negotia¬ 
tions  for  his  employer  only  with  the 
knowledge  of  a  responsible  Treasury  of¬ 
ficial;  i.e.,  the  full-time  official  to  whom 
the  consultant  or  adviser  reports.  Prior 
to  permitting  such  participation,  the  re¬ 
sponsible  Treasury  official  shall  obtain 
the  approval  in  writing  of  the  Advisory 
Committee. 

(f)  Section  205  of  Title  18,  U.S.  Code, 
contains  certain  exemptive  provisions. 
The  first  of  these  deals  with  a  similar 
situation  which  may  arise  after  a  Gov¬ 
ernment  grant  or  contract  has  been 
negotiated.  This  provision  in  certain 
cases  permits  both  the  Government  and 
the  private  employer  of  a  special  Gov¬ 
ernment  employee  to  benefit  from  his 
performance  of  work  under  a  grant  or 
contract  for  which  he  would  otherwise  be 
disqualified  because  he  had  participated 
in  the  matter  for  the  Government  or  it  is 
pending  in  an  agency  he  has  served  more 
than  60  days  in  the  past  year.  More 
particularly,  the  provision  gives  the  head 
of  a  department  or  agency  the  power, 
notwithstanding  any  prohibition  in 
either  section  203  or  205  of  Title  18,  U.S. 
Code,  to  allow  a  special  Government  em¬ 
ployee  to  represent  before  such  depart¬ 
ment  or  agency  either  his  regular  em¬ 
ployer  or  another  person  or  organization 
in  the  performance  of  work  under  a  grant 
or  contract.  The  action  required  to  effect 
the  exemption  is  a  certification  by  the 
Secretary  to  be  submitted  for  publica¬ 
tion  in  the  Federal  Register.  Such  cer¬ 
tifications  will  be  forwarded  to  the  Sec¬ 
retary  through  the  General  Counsel,  and 
the  exemption  will  not  take  effect  until 
the  certification  is  published. 

(g)  The  other  exemptive  provision  re¬ 
quiring  action  permits  a  special  Govern¬ 
ment  employee  to  represent,  with  or 
without  compensation,  a  parent,  spouse. 


child,  or  person  or  estate  he  serves  as  a 
fiduciary,  but  only  if  he  has  the  ap¬ 
proval  of  the  official  responsible  for 
appointments  to  his  position  and  the 
matter  involved  is  neither  one  in  which 
he  has  participated  personally  or  sub¬ 
stantially  nor  one  under  his  official  re¬ 
sponsibility.  The  term  “official  respon¬ 
sibility”  is  defined  in  18  U.S.C.  202  to 
mean,  in  substance,  the  direct  adminis¬ 
trative  or  operating  authority  to  control 
Government  action.  In  the  Treasury  De¬ 
partment,  the  “official  responsible  for 
appointments”  for  these  purposes  will  be 
the  bureau  head  for  purposes  of  those 
appointed  as  consultants  and  advisers 
in  bureaus,  or  the  person  to  whom  the 
appointee  reports  for  purposes  of  those 
appointed  as  consultants  or  advisers  in 
the  Office  of  the  Secretary. 

§  0.735-211  Applicability  of  18  U.S.C. 

207. 

(a)  Section  207  of  Title  18,  U.S.  Code 
applies  to  individuals  who  have  left  Gov¬ 
ernment  service,  including  former  spe¬ 
cial  Government  employees.  It  prevents 
a  former  employee  or  special  Govern¬ 
ment  employee  from  representing  an¬ 
other  person  in  connection  with  certain 
matters  in  which  he  participated  per¬ 
sonally  and  substantially  on  behalf  of 
the  Government.  The  matters  are  those 
involving  a  specific  party  or  parties  in 
which  the  United  States  is  also  a  party 
or  has  a  direct  and  substantial  interest. 
In  addition,  section  207  of  Title  18,  U.S. 
Code,  prevents  a  former  employee  or 
special  Government  employee,  for  a  pe¬ 
riod  of  1  year  after  his  employment  has 
ceased,  from  appearing  personally  for 
another  person  in  such  matters  before  a 
court,  department,  or  agency  if  the  mat¬ 
ters  were  within  the  area  of  his  official 
responsibility  at  any  time  during  the 
last  year  of  his  Government  service.  It 
should  be  noted  that  a  consultant  or 
adviser  usually  does  not  have  “official 
responsibility.” 

(b)  For  the  purposes  of  section  207 
of  Title  18,  U.S.  Code,  the  employment 
of  a  special  Government  employee  ceases 
on  the  day  his  appointment  expires  or 
is  otherwise  terminated,  as  distinguished 
from  the  day  on  which  he  last  performs 
service.  Accordingly,  the  appointment 
of  an  adviser  or  consultant  should  be 
terminated  promptly  as  soon  as  it  is  de¬ 
termined  that  his  services  are  no  longer 
required. 

§  0.735-212  Applicability  of  18  U.S.C. 

208. 

(a)  Section  208  of  Title  18,  U.S.  Code, 
bears  on  the  activities  of  Government 
personnel,  including  special  Government 
employees,  in  the  course  of  their  official 
duties.  In  general,  it  prevents  an  em¬ 
ployee  or  special  Government  employee 
from  participating  as  such  in  a  particu¬ 
lar  matter  in  which,  to  his  knowledge,  he, 
his  spouse,  nr  nor  child,  partner,  or  a 
profit  or  nonprofit  enterprise  with  which 
he  is  connected  has  a  financial  interest. 
However,  the  section  permits  such  an 
employee’s  agency  to  grant  him  an  ad 
hoc  exemption  if  the  interest  is  not  so 
substantial  as  to  affect  the  integrity  of 
his  services.  Insignificant  interests  may 
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also  be  waived  by  a  general  rule  or 
regulation. 

(b)  The  matters  in  which  special  Gov¬ 
ernment  employees  are  disqualified  by 
section  208  of  Title  18,  U.S.  Code,  are 
not  limited  to  those  involving  a  specific 
party  or  parties  in  which  the  United 
States  is  a  party  or  has  an  interest,  as 
in  the  case  of  sections  203,  205,  and  207 
of  Title  18,  U.S.  Code.  Section  208, 
therefore,  undoubtedly  extends  to  matr 
ters  in  addition  to  contracts,  grants, 
judicial  and  quasi-judicial  proceedings, 
and  other  matters  of  an  adversary  na¬ 
ture.  Accordingly,  a  special  Govern¬ 
ment  employee  should  in  general  be  dis¬ 
qualified  from  participating  as  such  in  a 
matter  of  any  type  the  outcome  of  which 
will  have  a  direct  and  predictable  effect 
upon  the  financial  interests  covered  by 
the  section.  However,  the  power  of  ex¬ 
emption  may  be  exercised  in  this  situa¬ 
tion  if  the  special  Government  employee 
renders  advice  of  a  general  nature  from 
which  no  preference  or  advantage  over 
others  might  be  gained  by  any  particular 
person  or  organization.  The  power  of 
exemption  may,  of  course,  be  exercised 
also  where  the  financial  interests  in¬ 
volved  are  minimal  in  value. 

(c)  Exemptions  under  section  208  of 
Title  18,  U.S.  Code  may  be  made  by  gen¬ 
eral  rule  or  regulation  by  the  Secretary. 
Ad  hoc  exemptions  may  be  made  by  the 
Secretary,  the  Under  Secretary  and  the 
Under  Secretary  for  Monetary  Affairs, 
or  upon  obtaining  the  approval  of  the 
Advisory  Committee  on  Ethical  Stand¬ 
ards,  by  other  officials  in  the  Office  of 
the  Secretary  and  by  bureau  heads  to 
whom  advisers  and  consultants  report. 

Consultants  and  Advisers 

§  0.735—220  Advice  on  rules  of  conduct 
and  conflict  of  interest  statutes. 

If  a  special  Government  employee  who 
is  a  consultant  or  adviser  has  doubt  as 
to  the  ethics  of  any  conduct  falling 
within  the  standards  of  conduct  and 
conflict  of  interest  statutes,  he  should 
confer  with  the  Chief  Counsel  of  the 
bureau  in  which  he  is  serving  or  the 
General  Counsel  of  the  Department  if 
he  is  serving  in  the  Office  of  the  Secre¬ 
tary.  The  Chief  Counsel  of  any  bureau 
may  refer  doubtful  questions  to  the  Gen¬ 
eral  Counsel.  Questions  of  ethical  judg¬ 
ment  may  be  referred  to  the  Advisory 
Committee  on  Ethical  Standards  by  the 
General  Counsel. 

§  0.735—221  Industry,  labor,  agricul¬ 
tural,  and  other  representatives. 

There  are  situations  where  a  consult¬ 
ant  or  adviser  or  member  of  an  advisory 
committee  may  be  providing  advice  as 
a  representative  of  an  outside  group  and 
not  as  an  employee  or  special  Govern¬ 
ment  employee  of  the  Department.  Such 
questions  normally  arise  with  respect  to 
members  of  advisory  committees  with¬ 
in  the  departments.  Some  advisory  com¬ 
mittees  are  clearly  composed  of  repre¬ 
sentatives  of  industries.  The  Attorney 
General  has  ruled  that  the  Advisory 
Group  to  the  Commissioner  of  Internal 
Revenue  is  composed  of  persons  serving 
in  a  representative  capacity.  Bureaus 
or  offices  using  advisory  committees  may 


seek  the  advice  of  the  Chief  Counsel,  or 
through  him,  the  General  Counsel,  to 
determine  whether  members  of  any  given 
advisory  committee  are  serving  in  a 
representative  capacity  and  not  as  em¬ 
ployees  of  the  Department.  Persons 
serving  in  a  representative  capacity  are 
not  subject  to  the  conflict  of  interest 
laws,  but  they  should  nonetheless  be 
guided  by  the  considerations  in  this 
part  covering  such  points  as  use  of  in¬ 
side  information,  abuse  of  office  and 
gifts. 

§  0.735—222  Responsibility  of  the  indi¬ 
vidual  special  Government  employee. 

Each  person  appointed  as  a  special 
Government  employee  in  the  Treasury 
Department  is  responsible  for: 

(a)  Familiarizing  himself  with  the 
contents  of  this  part  and  the  applica¬ 
bility  of  the  conflict  of  interest  statutes 
in  his  particular  case. 

(b)  Seeking  advice  and  assistance  in 
interpreting  the  laws  and  instructions 
in  case  he  has  any  questions  concerning 
them. 

(c)  Being  alert  to  the  possibility  of 
conflicts  of  interest. 

(d)  Furnishing  the  Department  with 
information  concerning  his  financial  in¬ 
terests  and  keeping  this  information 
current. 

Procedures  To  Be  Followed 
in  the  Department 

§  0.735—230  Information  and  assistance 
to  special  Government  employees 
and  their  supervisors. 

Each  special  Government  employee 
appointed  in  the  Department  and  each 
supervisor  of  a  special  Government  em¬ 
ployee  will  be  given  a  copy  of  this  part 
and  will  be  required  to  familiarize  him¬ 
self  with  the  conflict  of  interest  laws 
and  the  provisions  of  the  instructions 
applicable  to  him.  If  a  special  Govern¬ 
ment  employee  or  prospective  special 
Government  employee  or  a  supervisor 
desires  assistance  in  interpreting  the  in¬ 
structions  or  laws,  he  will  be  referred 
to  the  Chief  Counsel  or  General  Counsel. 
Either  of  the  latter  may  refer  questions 
of  ethical  judgment  to  the  Advisory  Com¬ 
mittee  on  Ethical  Standards.  The  com¬ 
mittee  is  identified  in  Treasury  Order 
No.  215. 

§  0.735—231  Disclosure  of  financial  in¬ 
terests. 

(a)  In  order  to  carry  out  its  responsi¬ 
bility  to  avoid  the  use  of  the  services  of 
special  Government  employees  in  situa¬ 
tions  in  which  violations  of  the  conflict 
of  interest  laws  or  of  the  regulations  in 
this  part  may  occur,  at  the  time  of 
initial  employment  and  each  reappoint¬ 
ment  thereafter  each  special  Government 
employee  who  is  a  consultant  or  adviser 
will  be  required  to  supply  a  statement  of 
(1)  all  other  employment  and  (2)  the 
financial  interests  of  the  special  Govern¬ 
ment  employee  which  the  head  of  the 
bureau  or  office  in  which  he  serves  deter¬ 
mines  are  relevant  in  the  light  of  the 
duties  he  1s  to  perform,  including,  but 
not  limited  to,  the  name  of  companies 
in  which  he  has  a  significant  financial 
interest,  and  the  nature  of  such  finan¬ 
cial  interest.  Each  statement  of  financial 


interests  will  be  forwarded  to  the  General 
Counsel  through  the  Advisory  Commit 
tee  on  Ethical  Standards  along  with  a 
statement  of  the  duties  which  the  pro- 
posed  special  Government  employee  will 
be  assigned. 

(b)  The  supervisor  of  the  special  Gov¬ 

ernment  employee  should  review  the 
statement  of  employment  and  financial 
interests  in  relationship  to  the  duties  to 
be  performed  and  initially  determine  that 
no  conflict  of  interest  exists  prior  to 
submission  of  the  material  to  the  Ad¬ 
visory  Committee.  Accordingly,  such 
statements  must  be  kept  current  during 
the  period  the  special  Government  em¬ 
ployee  is  on  the  Government  rolls. 
Changes  in,  or  additions  to,  the  infor¬ 
mation  contained  in  an  employee’s  state¬ 
ment  of  employment  and  financial 
interests  shall  be  reported  in  a  supple¬ 
mentary  statement  to  be  furnished  6 
months  after  the  date  of  employment 
If  no  changes  or  additions  occur,  a  nega¬ 
tive  report  is  required,  and  the  notation 
“no  change”  should  be  made  on  the 
form.  * 

(c)  The  Department  official  or  bureau 
head  appointing  a  member  of  an  advisory  I 
board  or  committee  to  serve  in  an  indi¬ 
vidual  rather  than  a  representative 
capacity,  may  (1)  waive  disclosure  of  fi¬ 
nancial  information  when  he  considers 
that  such  information  is  not  relevant  to 
the  advisory  duties  of  the  board  or  com¬ 
mittee,  or  (2)  waive  disclosure  of  finan¬ 
cial  information  except  that  which  is 
relevant  to  the  advisory  duties  of  such 
board  or  committee.  Such  waiver  or 
partial  waiver  is  for  the  convenience  ol 
the  Department  and  shall  in  no  instance 
be  considered  a  substitute  for  the  exemp¬ 
tion  procedures  described  under  “Appli¬ 
cability  of  18  U.S.C.  208”  in  this  subpart. 
If  the  official  or.  bureau  head  elects  to 
waive  or  partially  waive  disclosure  of  in¬ 
formation  as  described  in  this  paragraph 
rather  than  obtain  complete  disclosure 
of  finrfheial  information,  he  must  report 
in  writing  to  the  General  Counsel 
through  the  Advisory  Committee  the 
names  of  the  persons  to  whom  waivers 
were  granted  and  the  specific  reasons  for 
the  waivers.  In  cases  of  doubt  as  to 
which  of  the  three  actions  is  appropriate, 
he  should  obtain  advice  from  the 
Advisory  Committee. 

§  0.735—232  Service  with  oilier  Federal 
agencies. 

If  a  special  Government  employee  Is 
serving  in  other  Federal  agencies,  he 
will  be  required  to  inform  the  Depart¬ 
ment  and  each  of  the  agencies  of  his 
arrangements  with  the  others  so  that 
appropriate  administrative  measures 
may  be  effected.  Information  of  service 
with  other  Federal  agencies  will  be  sub¬ 
mitted  along  with  the  statement  of  em¬ 
ployment  and  financial  interests  and 
must  be  kept  current  while  employed 
with  the  Treasury  Department. 

§  0.735—233  Resolution  of  cases  involv¬ 
ing  a  conflict  or  apparent  conflict  of 
interest. 

When  a  situation  arises  which  indi¬ 
cates  a  confllict  of  interest  or  apparent 
conflict  of  interest  and  the  matter  is  not 
resolved,  information  about  the  situation 
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will  be  reported  to  the  General  Counsel, 
who  in  turn  will  report  to  the  Secretary. 

In  any  such  situation,  the  special  Gov¬ 
ernment  employee  shall  be  provided  an 
opportunity  to  explain  the  conflict  or 
appearance  of  conflict. 

§  0.735-234  Disciplinary  and  other  re¬ 
medial  action. 

A  violation  of  the  regulations  in  this 
part  may  be  cause  for  appropriate  reme¬ 
dial  action  which  may  be  in  addition  to 
any  penalty  prescribed  by  law.  Reme¬ 
dial  action  may  include,  but  is  not 
limited  to: 

(a)  Change  in  assigned  duties; 

-(b)  Disqualification  for  a  particular 
assignment; 

(c)  Divestment  by  the  special  Govern¬ 
ment  employee  of  his  conflicting  inter¬ 
est; 

(d)  Disciplinary  action. 

§  0.735—235  Legal  interpretation. 

Whenever  the  General  Counsel  and  the 
General  Counsel  of  the  Civil  Service 
Commission  believe  that  a  substantial 
legal  question  is  raised  by  the  employ¬ 
ment  of  a  particular  special  Government 
employee  as  a  consultant  or  adviser,  the 
General  Counsel  will  advise  the  Depart¬ 
ment  of  Justice,  through  the  Office  of 
Legal  Counsel,  in  order  to  insure  a  con¬ 
sistent  and  authoritative  interpretation 
of  the  law. 

§  0.735—236  Safeguard  of  information. 

Statements  of  employment  and  finan¬ 
cial  interests,  and  supplementary  state¬ 
ments  shall  be  held  in  confidence.  To 
insure  this  confidentality,  bureaus  and 
offices  shall  designate  which  employees 
are  authorized  to  review  and  retain  the 
statements.  Employees  so  designated  are 
responsible  for  maintaining  the  state¬ 
ments  in  confidence  and  shall  not  allow 
access  to,  or  allow  information  to  be  dis¬ 
closed  from,  a  statement  except  to  carry 
out  the  purpose  of  this  part.  Information 
from  a  statement  may  not  be  disclosed 
except  as  the  Civil  Service  Commission 
or  the  Secretary  of  the  Treasury  may  de¬ 
termine  for  good  cause  shown. 

Subpart  C — Additional  Rules  and 
Guidelines  Applicable  to  Employ¬ 
ees  Stationed  in  Foreign  Countries 

General  Provisions 

§  0.735—300  Purpose. 

This  subpart  sets  forth  additional  rules 
and  guidelines  applicable  to  employees 
and  special  Government  employees  sta¬ 
tioned  in  foreign  countries. 

§  0.735-301  Policy. 

Treasury  employees  and  special  Gov¬ 
ernment  employees  on  official  duty  in 
foreign  countries  are  both  representa¬ 
tives  of  the  Treasury  Department  and  the 
United  States  Government  and  guests  of 
the  country  in  which  they  serve.  This 
subpart  is  intended  simply  to  emphasize 
these  points. 

§  0.735—302  General  provisions  govern¬ 
ing  conduct  in  foreign  countries. 

Treasury  employees  and  special  Gov¬ 
ernment  employees  should  familiarize 


themselves  with  the  standards  of  con¬ 
duct  for  State  Department  personnel 
overseas  and  be  guided  accordingly.  The 
most  important  provisions  regarding 
conduct,  not  otherwise  covered  in  this 
subpart,  are  contained  in  §§  0.735-310 — 
0.735-316.  Since,  application  of  the 
standards  may  vary  slightly  in  different 
countries  due  to  local  differences,  Treas¬ 
ury  employees  and  special  Government 
employees  should  look  to  the  State  De¬ 
partment  embassy  for  the  country  in 
which  service  is  being  performed  for 
guidance,  interpretation  and  assistance. 

Specific  Rules  of  Conduct 
§  0.735—310  Basic  rule  of  conduct. 

Treasury  employees  and  special  Gov¬ 
ernment  employees  are  obligated  to  obey 
the  laws  of  the  country  in  which  they 
are  assigned  and  to  observe  the  rules  of 
moral  and  courteous  conduct  in  their  of¬ 
ficial  and  personal  lives. 

§  0.735—311  Applicability  to  American 
employees. 

Each  head  of  a  Treasury  organization 
overseas  shall  insure  that  all  employees 
and  special  Government  employees  un¬ 
der  his  jurisdiction  have  read  and  are 
familiar  with  the  provisions  of  this  part. 

§  0.735—312  Applicability  to  members 
of  families. 

Restrictions  placed  on  Treasury  em¬ 
ployees  and  special  Government  em¬ 
ployees  with  respect  to  speeches,  inter¬ 
views  and  participation  in  activities 
abroad  also  shall  apply  to  those  members 
of  the  family  of  the  employee  and  special 
Government  employee  who  normally  re¬ 
side  with  him  and  are  dependent  on  him. 
An  employee  or  special  Government  em¬ 
ployee  shall  be  held  to  strict  accounta¬ 
bility  for  the  actions  of  his  family.  Mem¬ 
bers  of  an  employee’s  or  special  Gov¬ 
ernment  employee’s  family  shall  avoid 
expressing  views  which  are  unfriendly 
to  or  critical  of  the  United  States  or  the 
host  country,  their  Governments,  insti¬ 
tutions,  or  people,  either  to  or  in  the 
presence  of  persons  of  a  foreign  nation¬ 
ality.  They  shall,  in  addition,  refrain 
from  engaging  in,  or  associating  closely 
with,  groups  of  people  or  organizations 
engaged  in  activities  which  are  inimical 
to  or  embarrassing  to  the  Government 
of  the  United  States. 

§  0.735—313  Expression  of  thoughts 

and  views. 

Employees  and  special  Government 
employees  shall  not  allude  in  public 
speeches  or  newspaper  interviews  to  dis¬ 
putes  between  governments  or  to  active 
political  issues  in  the  United  States  or 
elsewhere,  except  with  the  authorization 
of  the  Department. 

§  0.735—314  Political  activities. 

Treasury  employees  and  special  Gov¬ 
ernment  employees  shall  not  engage  in 
any  form  of  political  activity  in  the  coun¬ 
try  to  which  they  are  assigned.  (This 
restriction  does  not  apply  to  alien  spouses 
who  may  continue  to  vote  in  their  own 
countries.) 


§  0.735—315  Acceptance  of  employment 
by  a  member  of  a  family. 

Members  of  the  family  of  a  Treasury 
employee  or  special  Government  em¬ 
ployee  overseas  shall  not  transact  or  be 
interested  in  any  business  or  engage  for 
profit  in  any  profession  in  the  country 
to  which  the  employee  or  special  Gov¬ 
ernment  employee  is  assigned  without 
the  approval  of  the  bureau  concerned. 
Bureaus  may  make  certain  exceptions  to 
this  with  respect  to  employment  for  the 
U.S.  Government. 

§  0.735—316  Sale  of  personal  automo¬ 
biles  and  other  personal  property. 

The  following  provisions  apply  to  all 
American  employees  and  special  Govern¬ 
ment  employees  regardless  of  agency, 
attached  to  United  States  embassies  and 
constituent  posts: 

(a)  The  importation,  sale  or  export 
of  personal  property  including  automo¬ 
biles  of  American  employees  and  special 
Government  employees  and  their  de¬ 
pendents  must  be  in  accordance  with  the 
laws,  regulations  and  conventions  of  the 
host  country. 

(b)  Personal  property,  including  mo¬ 
tor  vehicles,  brought  to  posts  abroad  by 
American  employees  and  special  Govern¬ 
ment  employees  must  be  for  their  bona 
fide  personal  use  or  that  of  their  depen¬ 
dents,  and  not  with  intent  of  sale  or 
transfer. 

(c)  Automobiles  purchased  for  ship¬ 
ment  to  new  posts  of  assignment 
should  be  unostentatious  in  appearance 
and  modestly  equipped. 

(d)  The  employee  or  special  Govern¬ 
ment  employee  will  not  be  permitted  to 
sell  his  personal  property,  including  mo¬ 
tor  vehicles,  at  an  amount  in  excess  of 
the  price  he  paid  for  it  plus  any  taxes 
and  customs  paid  by  him,  or  for  any 
valuable  consideration  in  excess  of  the 
total  of  these  amounts.  However,  an 
employee  or  special  (Government  em¬ 
ployee  need  not  sell  his  personal  prop¬ 
erty,  including  motor  vehicles;  he  may 
export  it,  at  his  own  or  U.S.  Govern¬ 
ment  expense,  under  pertinent  travel  or 
shipping  regulations.  He  must  export 
it  if  required  to  do  so  by  local  law,  local 
government  regulation,  or  rules  estab¬ 
lished  by  the  ambassador. 

(e)  Full  responsibility  rests  with  the 
ambassador  for  controlling  the  importa¬ 
tion  and  sale  of  personal  property  by  all 
American  employees  or  special  Govern¬ 
ment  employees  attached  to  the  embassy 
or  constituent  posts.  He  will  issue  and 
ensure  compliance  with  local  regulations 
consistent  with  policy  prescribed  herein 
and  with  other  applicable  regulatibns. 

(f)  Since  conditions  surrounding  the 
importation  and  sale  of  personal  prop¬ 
erty,  including  motor  vehicles,  vary 
widely  country  by  country,  Treasury 
must  rely  on  the  ambassador  to  issue 
detailed  local  regulations  and  procedures 
tailored  to  meet  unique  local  situations. 
In  issuing  such  local  regulations  and  pro¬ 
cedures  consideration  should  be  given  to 
the  following  alternatives  among  others 
available  to  the  ambassador.  The  am¬ 
bassador  may — 
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(1)  Limit  or  prohibit  importation  of 
certain  kinds  of  personal  property.  (For 
example,  he  may  limit  the  number  or 
frequency  of  motor  vehicles  imported.) 

(2)  Limit  classes  of  persons  to  whom 
sales  may  be  made.  (For  example,  he 
may  arrange  for  personal  property  sales 
to  the  host  government,  or  to  the-U.S. 
Mission’s  commissary  or  employee  asso¬ 
ciation  for  use  or  rental  by  it.) 

(3)  Limit  the  conversion  of  currency 
realized  from  the  sale  of  personal 
property. 

(4)  Require  the  exportation  of  per¬ 
sonal  property  at  Government  or  the 
employee’s  or  special  Government  em¬ 
ployee’s  expense  under  applicable  travel 
or  shipping  regulations. 

Advice  and  Counseling 

§  0.735—320  Responsibility  for  guid¬ 
ance  and  assistance. 

Supervisors  in  charge  of  Treasury  ac¬ 
tivities  overseas  are  responsible  for  pro¬ 
viding  guidance  and  assistance  to  their 
employees  and  special  Government  em¬ 
ployees  regarding  conduct  in  such  over¬ 
seas  activities.  In  the  event  the  super¬ 
visor  in  the  overseas  location  needs 
assistance  and  guidance  or  interpreta¬ 
tion,  he  should  first  look  to  the  State 
Department  representative  in  the  over¬ 
seas  country.  If  that  is  not  possible  or  if 
he  needs  further  assistance  he  should 
contact  his  bureau  head.  Bureaus  may 
refer  questions  on  the  regulations  in  this 
part  to  the  Director  of  Personnel  who 
will  confer  with  the  State  Department 
where  necessary  to  assure  uniformity  of 
interpretation  and  of  conditions  in  over¬ 
seas  locations. 

Appendix  A — Identification  of  Positions 
the  Incumbents  of  Which  Must  File 
Financial  Statements 

SPECIFIC  POSITIONS 

Office  of  the  Secretary 

All  employees  Grade  15  and  above. 

All  employees  Grades  13  and  .14,  Office  of 
Domestic  Gold  and  Silver  Operations. 

All  contract  and  procurement  personnel 
Grades  13  and  14,  Office  of  Administrative 
Services. 

Office  of  the  General  Counsel 

All  attorneys  Grade  15  and  above,  except 
those  in  the  Office  of  the  Director  of  Prac¬ 
tice. 

Bureau  of  Accounts  . 

Commissioner  of  Accounts. 

Deputy  Commissioner  of  Accounts. 

Chief  Disbursing  Officer. 

Director,  Government  Financial  Operations. 
Comptroller. 

Assistant  Comptroller  (Depositary  Analysis) . 
Chief  Auditor. 

Operating  Facilities  Officer. 

Chief,  Procurement  Section. 

Office  of  the  Comptroller  of  the  Currency 

Deputy  Comptroller  of  the  Currency. 

Chief  National  Bank  Examiner. 

Chief  Counsel. 

Deputy  Chief  Counsel. 

Associate  Chief  Counsel. 

Regional  Counsel. 

Administrative  Assistant  to  the  Comptroller. 
Deputy  Administrative  Assistant  to  the 
Comptroller. 

Special  Assistant  to  the  Comptroller. 

Chief  Representative  in  Trusts. 


Assistant  Chief  National  Bank  Examiner. 
Director,  International  Division. 

Chief,  Organization  Division. 

Regional  Administrator  of  National  Banks. 
Deputy  Regional  Administrator  of  National 
Banks. 

Bureau  of  Customs 

Deputy  Commissioner  of  Customs. 

Assistant  Commissioners  of  Customs. 

Chief  Counsel. 

Director,  Audit  Division. 

Assistant  Director,  Audit  Division. 

Director,  Financial  Management  Division. 
Director,  Appraisement  and  Collections  Divi¬ 
sion. 

Director,  Inspection  and  Control  Division. 
Director,  Technical  Services  Division. 

Director,  Tariff  Classification  Rulings  Divi¬ 
sion. 

Director,  Entry  Procedures  and  Penalties 
Division. 

Director,  Carriers,  Drawback,  and  Bonds 
Division. 

Director,  Regulations  Division. 

Director,  Facilities  Management  Division. 
Customs  Law  Specialists  GS-14  and  above. 
Regional  Commissioners  of  Customs. 

Deputy  Regional  Commissioners  of  Customs. 
Assistant  Regional  Commissioners  of  Cus¬ 
toms. 

Deputy  Assistant  Regional  Commissioners 
(Classification  and  Value) . 

Deputy  Assistant  Regional  Commissioners 
( Inspection  and  Control ) . 

Deputy  Assistant  Regional  Commissioners 
(Financial  Management) . 

Regional  Counsels. 

District  Directors. 

Assistant  District  Directors. 

Special  Agents  in  Charge. 

Assistant  Special  Agents  in  Charge. 

Deputy  Special  Agents  in  Charge. 

Customs  Attaches. 

Resident  Agents. 

Senior  Resident  Agents. 

Directors,  Field  Audit. 

Assistant  Directors,  Field  Audit. 

Members  and  Supervisors  of  Import  Special¬ 
ist  Teams,  GS-13  and  above. 

Employees  in  Grades  GS-15  and  above  and 
persons  in  comparable  or  higher  posi¬ 
tions  not  subject  to  the  Classification 
Act,  not  otherwise  identified  above, 
except :  , 

Director,  Office  of  Planning  and  Research. 
Planning  and  Research  Officer,  Office  of 
Planning  and  Research. 

Director,  Personnel  Management  Division. 
Assistant  to  the  Commissioner  (Security) . 
Assistant  to  the  Commissioner  (Foreign 
Customs  Assistance) . 

Director,  Management  Analysis  Division. 

Bureau  of  Engraving  and  Printing 

Director,  Bureau  of  Engraving  and  Printing. 
Deputy  Director. 

Office  Chiefs. 

Employees  in  Grade  GS-13  and  above  who 
are  responsible  for  making  a  Government 
decision  or  taking  a  Government  action  in 
regard  to  contracting  or  procurement. 

Internal  Revenue  Service 

All  Staff  Assistants  in  the  Office  of  the  Com¬ 
missioner. 

Assistant  Commissioners. 

Deputy  Assistant  Commissioners. 

Office  of  Assistant  Commissioner  (Compli¬ 
ance)  : 

— Division  Directors. 

— Assistant  Division  Directors. 

Office  of  Assistant  Commissioner  (Data  Proc¬ 
essing)  : 

— Director,  Systems  Divison. 

Office  of  Assistant  Commissioner  (Planning 
and  Research) : 

— Executive  Assistant. 

— Director,  Systems  Development  Division. 


Office  of  Assistant  Commissioner  (Techni. 
cal) : 

— Technical  Advisor  to  the  Assistant  Com. 
mlssloner. 

— Division  Directors. 

— Assistant  Division  Directors. 

— Technical  Advisor  to  Division  Director. 

— Branch  Chiefs. 

— Personnel  at  GS-13  and  above  who  hart 
authorty  to  sign  off  on  tax  rulings 
Office  of  Assistant  Commissioner  (Adminis 
tration) : 

— Director,  Facilities  Management  Division. 
Regional  Commissioners. 

Regional  Inspectors. 

Assistant  Regional  Commissioners  of  Ap. 

pellate,  Audit,  Collection,  and  Intelligent. 
Executive  Assistants  to  the  Assistant  Re¬ 
gional  Commissioners  of  Appellate,  Audit, 
Collection,  and  Intelligence. 

District  Directors. 

Assistant  District  Directors. 

All  Attorneys,  GS-15  and  above. 

Branch  Chiefs,  Assistant  Branch  Chiefs,  and 
Associate  Branch  Chiefs  in  Appellate  in 
Branch  Offices. 

Contract  and  procurement  personnel  in  GS-  I 
13  and  above. 

Bureau  of  the  Mint 

Director  of  the  Mint. 

Deputy  Director  of  the  Mint. 

Technical  Consultant  to  the  Director. 
Assistant  Technical  Consultant  to  the  Di¬ 
rector. 

Chief  and  Assistant  Chief,  Management 
Analysis  and  Production  Division. 
Financial  Manager  and  Assistant  Financial 
Manager,  Budget  and  Finance  Division. 
Contract  Specialist. 

General  Attorney. 

Superintendents  and  Assistant  Superintend¬ 
ents,  Philadelphia  and  Denver  Mints  and 
New  York  Assay  Office. 

Officers  in  Charge,  San  Francisco  Assay  Of¬ 
fice  and  Fort  Knox  Bullion  Depository. 
Assistant  Officer  in  Charge,  San  Francisco 
Assay  Office. 

Bureau  of  the  Public  Debt 

Commissioner  of  Public  Debt. 

Assistant  Commissioner  of  Public  Debt. 
Deputy  Commissioner  of  Public  Debt. 

Chief  Counsel. 

Assistant  Chief  Counsel. 


U.S.  Savings  Bonds  Division 
Chief,  Office  Services. 

U.S.  Secret  Service 

Assistant  Director  for  Administration. 
Deputy  Assistant  Director  for  Administra¬ 
tion. 

Chief,  Financial  Management  Division. 
Chief,  Administrative  Operations  Division. 
Legal  Counsel. 


Office  of  the  Treasurer,  United  States 


Treasurer  of  the  United  States. 

Deputy  Treasurer  of  the  United  States. 
Assistant  Deputy  Treasurer. 

Assistant  to  the  Deputy  Treasurer. 
Administrative  Officer. 


Appendix  B — Confidential  Statement  of 
Employment  and  Financial  Interests 

Note:  Appendix  B  filed  as  part  of  the  origi¬ 
nal  document  (April  16,  1966). 

Appendix  C — Statement  of  Employment  and 
Financial  Interests  for  Special  Govern¬ 
ment  Employees 

Note  :  Appendix  C  filed  as  part  of  the  origi¬ 
nal  document  (April  16,  1966). 

[FR.  Doc.  70-16869;  Filed,  Dec.  15.  1970; 
8:45  a.m.] 
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